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Abstract 
This research aims to study, analyze and test the role of the auditor's professional qualification in 
reaching the final product of the auditing process carried out by the auditor, which is the preparation, 
formulation and writing of audit reports according to international standards in formulating reports that are 
characterized by efficiency and quality and free of deficiencies and defects and achieve the objectives of 
the reports and reflect the efficiency of the auditing process for the entities subject to the supervision of 
the Supreme Audit Institution and other parties and the extent of the ability of the Supreme Audit 
Institution to fulfill its obligations and responsibilities towards others and measure its audit performance 
by raising the research problem, which is "What is the role of the auditor's professional qualification in 
increasing the efficiency and quality of audit reports?" To achieve the objectives of the study, we studied a 
sample of (116) auditors from the auditors of the Central Agency for Financial Control in the Syrian Arab 
Republic, relying on the descriptive analytical approach and the scientific research tool represented by the 
questionnaire. We have reached proof and testing of the four research hypotheses, and we have reached 
a set of important results, including the auditor's professional qualification in its dimensions (education - 
training - career development) has a role in scientific growth The technical and professional qualification 
of the auditor increases his ability and self-confidence and improves his performance of his audit work, 
and plays a role in increasing the efficiency of the audit process, starting from planning and 
understanding the internal control system, designed policies and procedures, and approved auditing 
standards, through preparing audit programs, assessing potential risks, collecting financial data, 
determining their relative importance, and obtaining appropriate and sufficient evidence, all the way to 
preparing audit reports. It has a role in reaching audit reports that are characterized by quality in terms of 
their preparation, formulation, and writing according to approved standards and achieving the desired 
goal for the relevant parties, which reflects the true truth of the financial statements, and an effective 
impact on the entities subject to the audit of the agency and other parties, enabling them to develop 
appropriate and suitable plans, draw up policies and strategies, improve the quality of decisions, and start 
new profitable projects. It also has a set of recommendations that help the supreme financial and 
accounting auditing bodies under the umbrella of the Arab Organization of Supreme Audit Institutions 
(ARBOSAI) to recognize the importance of qualitative professional qualification for the auditor and the 
necessity of adopting a scientific and technical reference guide for professional qualification and the 
necessity of designing the necessary professional qualification programs based on the approved guide 
and the necessity of The organization seeks to establish central institutes and centers to send auditors 
from Arab financial and accounting control bodies to attend qualifying courses in all control fields. 
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)Chapter One: (General Framework of the Research 
 

 :Introduction 

 "Given that the audit reports issued and communicated by the Supreme 
Audit Institution represent the main and final product of the audit tasks carried out by 
the institution, as they include a summary of the audit effort, document it, and provide 
audit recommendations regarding the observations revealed during the auditing 
processes. Their importance is also confirmed as they represent the final outcome of 
the audit and the important means of communication between the Supreme Audit 
Institution and all those concerned with determining the facts of matters, from officials 
in the entities subject to audit, to planners and financial analysts who seek to access 
honest and correct data to inform decision-making, plan development, and policy"1 
formulation", and considering that the professional qualification of auditors in the 
Supreme Audit Institutions plays a crucial role in increasing the efficiency and quality 
of audit reports, as professional qualification includes many elements such as 
academic education, professional training, and practical experience. Academic 
education provides the auditor with the theoretical basis necessary to understand 
accounting and auditing principles and standards. While professional training provides 
the auditor with the opportunity to apply these principles in real business contexts, 
practical experience is a crucial element in developing the ability to analyze and 
interpret financial and management information in a way that enhances the quality of 
audit reports. In addition, professional qualification of the auditor can contribute to 
improving the ability to plan the audit process well and prepare the audit program 
appropriately, which leads to more accurate and reliable audit reports, and thus 
improve the quality of decisions made by management and other stakeholders. 

                                                           
1
 Guide to preparing and writing audit reports for the audit and accounting bureaus in the Gulf Cooperation 

Council countries - 2016 
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Research problem  

To prepare audit reports for the supreme financial and accounting oversight 
bodies with high efficiency and quality, there must be a role for the professional 
qualification of the auditor, which is considered, in addition to many other factors 
such as professional integrity, knowledge of laws and regulations, and the ability 
to critically analyze, all of which play important roles in improving and increasing 
the efficiency and quality of audit reports. The features of this problem are 
crystallized in the following: 

What is the role of the professional qualification of the auditor in increasing the 
efficiency and quality of audit reports..?? 

Research questions and hypotheses: 

The researcher has many questions in studying the role of professional 
qualification of the auditor in increasing the efficiency and quality of audit reports, 
including: 

- Is there a relationship between the professional qualification of the auditor and 
the efficiency of the audit process that ends with efficient audit reports? 

- Does the professional qualification of the auditor contribute to enhancing the 
capabilities and skills necessary to prepare quality audit reports? 

- Do efficient and quality audit reports enhance the confidence of the entities 
subject to the agency's oversight and help public opinion identify the real 
problems in the performance of the units subject to the agency's oversight? 
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- Do efficient and quality audit reports enhance the performance of the higher 
body and its fulfillment of its responsibilities towards others? 

From these questions, the researcher presents the following hypotheses: 

Hypothesis 1: Professional qualification of the auditor ensures the efficiency of 
the auditing process. 

Hypothesis 2: Professional qualification of the auditor ensures the preparation of 
quality audit reports. 

Hypothesis 3: Professional qualification of the auditor through the efficiency and 
quality of audit reports increases the confidence of the concerned parties (the 
parties subject to the agency's oversight - other parties) in the audit reports. 

Hypothesis 4: Professional qualification of the auditor through the efficiency and 
quality of audit reports enhances the performance of the higher body and its 
fulfillment of its responsibilities towards others. 

The researcher hopes through these questions that the study will provide answers 
to them through the chapters and prepared research in addition to the field study 
that will confirm the validity of the hypotheses or not and reach useful results and 
recommendations. 

The importance of the research: 

 The importance of this research is derived from the fact that it addresses the role 
of professional qualification of the auditor in increasing the efficiency and quality 
of audit reports, and sheds light on the extent of the impact of audit reports that 
are characterized by efficiency and quality on the entities subject to the audit of 
the agency, on the supreme financial and accounting audit bodies, on the 
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auditors themselves, on public opinion, and on the executive and legislative 
authorities in terms of correcting errors, developing appropriate and suitable 
programs and plans, improving the quality of decisions taken, moving towards 
starting new rent-seeking projects, adopting purposeful work strategies, and 
making a difference in the lives of citizens, in addition to introducing public 
opinion to the real problems in the units subject to the audit of the Supreme 
Financial and Accounting Auditing Agency. 

Research objective: 

 This research aims to study, analyze and test the role of the auditor's 
professional qualification in reaching the final product of the auditing process 
carried out by the auditor, which is the preparation, formulation and writing of 
audit reports according to international standards in formulating reports that are 
characterized by efficiency and quality and free of deficiencies and defects and 
achieve the objectives of the reports and reflect the efficiency of the auditing 
operations for the entities subject to the supervision of the Supreme Audit 
Institution and other parties and the extent of the Supreme Audit Institution's 
ability to fulfill its obligations and responsibilities towards others and measure its 
audit performance, on a sample of auditors working in the Central Agency for 
Financial Control in the Syrian Arab Republic, during the months 1-2-3-4-5 of 
the year 2024. 
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Research Methodology and Sources  

To achieve the research objectives, the researcher used the descriptive analytical 
method, which relies on studying the reality or phenomenon and is concerned 
with describing it accurately, and through the use of the applied method of 
collecting data and information, and using available references, periodicals and 
the Internet to cover the theoretical aspect and adopting the questionnaire form in 
the practical aspect, which is the main means, as its paragraphs were formulated 
in a manner consistent with the research variables. Simplicity and clarity were 
taken into account in formulating the questionnaire paragraphs, in addition to 
subjecting them to scientific and objective tests to measure their stability and 
apparent validity. The researcher relied on two types of information sources, 
which are: 

Secondary sources: such as specialized books in the field of auditing, financial 
control and accounting, approved auditing and accounting standards, specialized 
bulletins and periodicals and the World Wide Web that examine the subject of 
professional qualification of external auditors, their skills and audit reports, in 
addition to the legislation and regulations of the Central Agency for Financial 
Control in Syria. 

Primary sources: By designing and developing a written questionnaire for the 
current research topic and distributing it to the auditors in the Central Agency for 
Financial Control in Damascus. To ensure the validity of the tool and its ability to 
measure the study variables, Cronbach's alpha coefficient for internal consistency 
was extracted, reaching (95.2%), which is a very good percentage that can be 
relied upon in adopting the results of the current research. 
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Presentation and analysis of previous studies: 

 (Study by Musameh Mokhtar and Laqouira Samir - 2017) “The 
contribution of the professional specialization of the external auditor to 
improving the quality of auditing - a field study of a sample of external 
auditors in the state of Biskra: The study aims to identify the concept of 
external audit quality and the concept of professional (industrial) 
specialization, and the extent to which those performing audit work are 
aware of the importance of professional specialization, and to know 
whether it contributes to improving the quality of auditing. The study 
concluded that there is an agreement among external auditors in the state 
of Biskra on the importance of professional specialization by enabling the 
auditor to plan the audit process well and prepare the audit program 
appropriately. It also concluded that the professional specialization of the 
external auditor contributes to improving the quality of auditing, and 
enables the auditor to plan the audit process well and prepare the audit 
program appropriately.”2 

 (Mubarakah Shatah study - Master's thesis - 2017) Professional 
qualification of the external auditor and its impact on the quality of the 
audit - a field study of a sample of accountants in the states of Ti Ouargla 
and El Oued: 

This study aims to show the impact of the professional qualification of the 
external auditor on the quality of the audit and the purpose of conducting it, as 
professional qualification plays a role in highlighting the quality of the audit by 
raising the problem of the extent of the impact of the level of professional 

                                                           
2
 Industrial Economics Journal, Issue 12 (3), June 2017. 
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qualification of the external auditor on the quality of the audit from the point of 
view of accountants (accountants from the states of Ouargla and El Oued) in 
Algeria, and the study reached a conclusion that professional qualification is a 
necessary criterion for achieving the quality of the audit process.  

 (Azizi Study 2012) The role of scientific and practical qualification of the 
auditor in improving the quality of external audit services: This study aims 
to highlight the importance of integration between scientific and practical 
qualification as the optimal way to quality external auditing, as the reality of 
external auditing was diagnosed, and it was found that this profession 
suffers from many shortcomings, whether at the level of the professional 
qualification of the auditor (the accounting expert and the accountant), as 
well as the certificate obtained and the second party is the professional 
experience he acquired, and thus the low level of the certificate obtained in 
the field of accounting and auditing, for example, is compensated by the 
high period of professional experience he acquired and vice versa, as the 
auditor obtaining a high-level certificate reduces the period required of him 
as experience, but a certain qualification can never replace the other 
qualification, as if the auditor is satisfied with obtaining the highest possible 
scientific certificate and practicing the auditing profession, or that he is 
satisfied with gaining long experience without obtaining any certificate at all, 
as the two qualifications are complementary to each other and not 
alternatives, and both are required together, as performing auditing tasks 
with the required quality ensures that the profession meets the required 
professional requirements and thus fulfills its responsibility towards all 
parties Interested in the profession, the quality of external auditing is a 
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necessity imposed by the current economic conditions, and stressed the 
importance of the scientific and practical qualification of the auditor in 
improving the quality of external auditing. This study concluded that 
scientific and practical qualification are complementary to each other and 
not alternatives. It is noted from previous studies that they focused on the 
impact of professional qualification and professional specialization on the 
quality of external auditing and review, while through this study we will try 
to clarify the role of the professional qualification of the auditor on the 
efficiency of the auditing process and the quality of audit reports and their 
impact on others, considering that they constitute a means of reporting to 
the higher authorities of the state and the relevant bodies and parties in 
accordance with the provisions of the law of the agency, and the relevant 
legislation that was reached through the auditing and review process, 
attached with the necessary recommendations to correct and rectify the 
wrong situations and paths to make appropriate decisions. 
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Chapter Two: (Professional qualification of the auditor) 

 

Introduction  

Based on the fourth element (human resources) of the International Standard on 
Quality Control 1 prepared by the International Auditing and Assurance Standards 
Board (LAASB) and published by the International Federation of Accountants 
(IFAC) published in December 2008, whose “main principle states: 

The Company shall establish policies and procedures designed to 
provide reasonable assurance that it has a sufficient number of 
employees who have the competence, ability and commitment to the 
ethical principles necessary to: 

1- Perform operations in accordance with professional standards and 
applicable legal and regulatory requirements. 

2-Enabling the company or process partners to issue appropriate 
reports under the existing circumstances. 

The amended principle of the supreme financial and accounting oversight bodies, 
which states: 
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Each supreme audit institution shall formulate policies and procedures 
designed to provide reasonable assurance that it has sufficient resources 
(staff, where appropriate, and contracting parties to carry out the work of the 
institution), competence, capacity and commitment to the principles of 
ethical conduct necessary to: 

1- Carrying out his duties in accordance with relevant standards and 
applicable legal and regulatory requirements. 

2 - Enabling the device to issue reports appropriate to the circumstances. 

Based on the application guidelines for this standard for the supreme financial 
and accounting auditing bodies, which stipulate: 

● The supreme financial and accounting auditing bodies must include policies 
and procedures related to human resources issues, namely: 

- Recruitment (and the qualifications of the employees who are appointed) 

- Performance evaluation. 

- Capabilities (including sufficient time to perform tasks at the required level of 
quality). 

- Competence (including technical competence). 

- Career development. 

- Promotion. 

- Compensation. 

- Assessment of employee needs. 
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● Supreme Audit Institutions (SAIs) should commit to developing education and 
training for all staff to encourage their professional development and to help 
ensure that staff are trained on current developments in the profession ."3  

Based on the “12th Principle of the International Standards ISSAI 12  “The Value 
and Benefits of Supreme Audit Institutions – Making a Difference in the Lives of 
Citizens” which requires SAIs to build competencies by encouraging learning and 
knowledge sharing through: 

1. Supreme Audit Institutions encourage continuous professional development 
that contributes to the excellence of the individual, the team and the 
institution. 

2. The regulatory bodies shall adopt a strategy for professional development, 
including training, based on the minimum levels of qualifications, 
experience and competence required to carry out the work of the body. 

3. Supreme Audit Institutions strive to ensure that their staff have the 
professional competencies and receive support from colleagues and 
management to carry out their work. 

4. Encourage supreme audit institutions to exchange knowledge and build 
capacity to support the delivery of outcomes. 

5. Supreme Audit Institutions should benefit from the work of others, including 
peer Supreme Audit Institutions, INTOSAI and relevant regional working 
groups. 

6. Supreme Audit Institutions strive to cooperate with the wider auditing 
profession in order to strengthen the profession. 

                                                           
3
 International Standard on Quality Control 1 Paragraph 29 
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7. Supreme Audit Institutions strive to participate in INTOSAI activities and 
build relationships with other SAIs and relevant institutions, to keep abreast 
of emerging issues and to promote knowledge exchange to benefit other 
SAIs"4. 

The researcher believes that the education, training and career development 
paragraph stipulated in the above-mentioned standards represent the 
professional qualification of the auditor as they represent a continuous time 
condition that does not stop at a specific point, but rather requires Supreme Audit 
Institutions to commit to developing them in line with current developments in the 
auditing profession in order to achieve quality assurance of audit operations and 
thus the efficiency and quality of audit reports. 

Section One: Basic Conditions for Building the Professional 
Personality of the Auditor  

There are many "conditions that are the basis for building the professional 
personality of the auditor, and enable him to perform his work with sufficient care, 
including: 

1. Education: The auditor must have a strong educational background in 
accounting, finance, law and business. 

2. Professional experience: The auditor must have practical experience in the 
field of auditing and accounting. 

3. Professional certificates: The auditor must obtain recognized professional 
certificates, such as the Certified Public Accountant (CPA) or the Certified 
Internal Auditor (CIA.) 

                                                           
4
 Standard 12 - The value and benefits of supreme audit institutions. 
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4. Knowledge of auditing standards: The auditor must have good knowledge 
of international and local auditing standards. 

5. Personal skills: The auditor must have strong personal skills, such as the 
ability to critically analyze, the ability to communicate effectively, and the 
ability to manage time effectively. 

6. Independence and neutrality: The auditor must be able to work 
independently and neutrally, and be able to avoid any potential conflicts of 
interest. 

7. Continuous professional development: The auditor must continue to update 
his knowledge and skills through continuous learning and professional 
training.5"  

The researcher believes that these conditions combined are a major threshold 
for starting towards professional qualification to refine them together with the 
requirements of the auditing profession within the applicable legal frameworks, 
in order to reach the ultimate goal of professional qualification, which is to 
improve the quality of auditing and financial reports and meet professional 
requirements. 

Section Two: Education, Training and Professional Development 
Integrated Concepts  

"Education is providing the learner with the knowledge stock and informational 
basis that represents his educational outcome in any field, and in return, training 
transfers the learner from the theoretical context of education to practical and 
applied skills, while professional development is the wheel that drives education 

                                                           
5
. Requirements for practicing the auditing profession under international auditing standards, an analytical study.... 

https://www.asjp.cerist.dz/en/article/159350 - and the website https://search.emarefa.net/detail/BIM 
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and training towards continuous improvement to achieve the desired goals. As 
you can see, these concepts are not only intertwined; but they are also integrated 
and cannot be separated or satisfied with one without the other. 

Anyone who works in a field through which he can influence people from the 
three aspects, i.e. education, training and development, should feel extremely 
happy, knowing that in order for this to be done effectively, the process must go 
beyond the role of the teacher, professor or trainer so that the learner is 
responsible for ensuring participation, implementation, evaluation and 
improvement .6"  

Section Three: Objectives of education, training and career 
development for government institutions  

Since "education is providing the learner with the knowledge stock and 
information base that represents his educational outcome in any field, it aims to: 

1. Develop skills and knowledge: Education contributes to developing 
employees' skills and increasing their knowledge.. 

2. Innovation and creativity: Education encourages critical thinking and 
innovation. 

3. Promote values and organizational culture: Education contributes to 
shaping the organization's values and promoting organizational culture. 

4. Improve employee performance: Education helps improve employee 
performance and increase their productivity"7. 

                                                           
6
 Aglv oresaeTalieOeN.eGegehe e“Tgev v r, Development, and Education: Are They Different or Similar Concepts”? 

7
 Global Education Monitoring Report, 2021/22, UNESCO. Organizational learning and its impact on improving 

organizational performance, ASJP. 
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Since" training moves the learner from the theoretical context of education to 
practical and applied skills, it achieves the following goals: 

1- Training helps employees develop their skills in their job performance and 
increases their ability to set priorities to achieve the organization's goals. 

2- Training helps increase productivity, which positively affects the 
organization's competitiveness. 

3- Training helps build employee confidence and develop performance, which 
contributes to improving team morale, and leads to job satisfaction and 
employee motivation, increasing the efficiency of operations, which leads to 
achieving financial gains. 

4- Training helps reduce the rate of employee turnover in a way that achieves 
the retention of employees with a high degree of efficiency and technical 
and administrative skills, which means increasing customer confidence in 
the organization. 

5- Training gives the organization the ability to discover work problems early 
and the ability to solve them in scientific and innovative ways. 

6- Training increases innovation and helps generate new ideas as a result of 
interacting with the different experiences of the companies present in the 
training program, and thus the organization will possess new strength and 
will adopt strategies that increase the organization's ability to achieve 
competition in the market with products and services that match the 
desires and aspirations of customers. 

7- Training helps the organization open up areas for study and start new 
projects that can bring the organization more profits"8. 

                                                           
8
Article from the net Importance of Training and Development for Employees  
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Since "career development is the wheel that drives education and training towards 
continuous improvement to achieve the desired goals, it achieves the following 
goals: 

1- Increase productivity and efficiency: Career development contributes 
to improving the skills and knowledge of employees, which leads to 
increasing their productivity and efficiency in performing their job 
duties. This results in improving the quality of work and reducing 
errors and costs. 

2- Improve employee satisfaction: Career development is an 
opportunity for employees to learn new skills and develop 
themselves. Employees feel appreciated and cared for when they 
receive opportunities to develop and advance in their career paths, 
which leads to increasing their satisfaction and maintaining their 
continuity in work. 

3- Attracting and retaining talent: Career development is an important 
factor in attracting and retaining talent in the organization. Investing 
in developing the professional skills and capabilities of employees is 
a positive signal to potential employees and contributes to building a 
good reputation for the organization as an attractive place to work. 

4- Enhancing motivation and participation: Career development 
enhances motivation and participation among employees by 
involving them in learning and development opportunities"9. 

 . 
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"Qualification in general is the advancement of a certain person from one level to 
another that allows him to be described with a certain description, and 
qualification in the field of auditing is the auditor reaching a certain level of 
knowledge and training to practice the audit activity .10"  

The researcher believes that education, training and career development are the 
pillars and starting points of professional qualification for auditors that the 
supreme financial and accounting oversight bodies must take into account when 
formulating policies and procedures for professional qualification programs for 
auditors. This is consistent with the guidelines for implementing the International 
Standard on Quality Control 1 prepared by the International Auditing and 
Assurance Standards Board (LAASB) the fourth element (human resources) and 
is consistent with the international standard issai12 - Making a difference in the 
lives of citizens - the twelfth principle thereof, as we saw previously. 

 

 

 

 

 

 

Figure No. (1): Pillars of professional qualification for auditors - Source Prepared by the 
researcher 
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Section Four: Objectives of Professional Qualification for the 
Auditor  

Professional qualification for the auditor achieves the following objectives: 

1- "Improving the quality of auditing: Professional qualification contributes to 
improving the quality of auditing by enabling the auditor to plan the audit 
process well and prepare the audit program appropriately "11.  

2- "Professional qualification enhances the professional specialization of the 
auditor, which helps improve his understanding of complex issues and 
the ability to provide effective recommendations."12 

3- "Integration with scientific and practical qualification: Scientific and 
practical qualification work together to improve the quality of external 
audit services. The certificate obtained by the auditor and the 
professional experience he gains work together to achieve this 
integration."13 

4- "Professional qualification helps provide credibility to financial statements, 
which increases the confidence of investors, lenders and other interested 
parties. 

5- Detecting errors: A professionally qualified external auditor is able to 
detect errors and provide recommendations to improve accounting 
processes"14. 

 
                                                           

11
 https://www.academia.edu- The contribution of the professional specialization of the external auditor to 

improving the quality of auditing. A study.. 
12

https://www.almrsal.com, Al-Marsal website - benefits of external auditing, its importance and types. 
13

 https://www.asjp.cerist.dz/en/article/33210- The contribution of the professional specialization of the external 
auditor to improving the quality of auditing "A study  ....  
14

 Benefits of external audit, its importance and types - Al-Marsal website. 
https://www.almrsal.com/post/1130326 
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Fifth topic: Justifications for the professional qualification of 
the auditor  

1. "The increasing and accelerating growth of knowledge or what is known 
as the knowledge explosion represented by achievements and 
inventions, mastery of industries and other scientific and technical 
products. 

2. Striving to provide the best, because the philosophy of vocational 
rehabilitation is based on creation and construction, and refers to 
improving the quality of performance. 

3. Keeping pace with what is happening in the world in terms of renewal 
and change. The ease of information flow, through means of 
communication and information networks, has made the vast and full of 
achievements world a small world in its events and achievements, and it 
is no longer possible to isolate oneself from what is happening in it. 

4. Providing opportunities for continuing education for adults who wish to 
raise their level of culture, to continue their education, gain more and 
adapt to the new reality. 

5. Meeting the desires and inclinations of the individual, and helping him 
discover hidden abilities and capabilities, and enhancing his self-
confidence. 

6. Developing and improving the individual's renewed thinking and 
developing it"15  
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Section Six: Professional Qualification Program for Auditors  

"Some of the points that the supreme audit and accounting bodies need to start 
their auditors' qualification program are summarized as follows: 

1. Needs analysis for qualification: 

Qualification begins with a thorough analysis of work needs and operational 
requirements. This allows for the identification of key skills and leaders' 
aspirations, which is an essential step to ensure that qualification efforts are 
directed effectively. 

2. Design customized qualification programs: 

Based on the needs analysis, specialized qualification programs must be 
designed that are consistent with work requirements and strategic objectives. 
A variety of means, including practical training and workshops, can be used to 
ensure the best results are achieved. 

3. Effective implementation of qualification programs: 

The qualification process requires a supportive and stimulating learning 
environment. The latest technology and methods must be used to provide 
effective learning experiences that enhance interaction and contribute to skill 
development. 

4. Performance measurement and impact evaluation: 

After the qualification period, a comprehensive assessment of the performance of 
operations and the impact of the program on the level of competencies must be 
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conducted. The assessment helps identify strengths and weaknesses and adjust 
future programs. 

5. Integrating training into the work culture: 

To ensure continuous improvement of competencies, the process should be 
integrated into the company culture. This allows employees to apply the acquired 
skills on a daily basis and have a positive impact on overall performance. 

The researcher believes that professional training for auditors focuses on 
enhancing competencies and developing individual skills, 

and is considered an investment in developing the personal capabilities of 
auditors"16. 
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)Chapter Three: (Efficiency and Quality of Audit Reports 

Introduction: 

 In reference to International Standard on Auditing No. 700, which relates to 
forming an opinion and reporting on the financial statements, it states that the 
auditor should evaluate whether the financial statements are prepared, in all 
material respects, in accordance with the requirements of the applicable financial 
reporting framework. This standard should be read in conjunction with Auditing 
Standard (200), which relates to the general objectives of the independent auditor 
and conducting an audit in accordance with International Standards on Auditing. 
These standards aim to ensure the quality and efficiency of the audit report. 

Section One: Definition of the Audit Report:  

"The audit report is defined as a written document that includes the results of the 
audit work carried out by the Supreme Audit Institution, regardless of its type or 
method, as it presents the outcome of the observations and recommendations it 
has reached regarding its audit of public funds in order to be provided to the 
various concerned parties, whether legislative, executive or otherwise. Reports 
vary in form and content according to their types, objectives and the nature of 
their users"17. 
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:Section Two: Definition of Efficiency and Quality 

"According to the article website, efficiency means doing the right things in the 
right way, at a low cost, and using the least possible amount of resources, 
effort, time and money, to achieve the maximum possible benefit or 
utilization"18. 

Wikipedia defined it as "the optimal use of available resources to achieve a 
certain volume or level of output at the lowest costs, and it is one of the most 
important measures of success for institutions in achieving their goals. 
Efficiency is the rational, optimal and economical exploitation of the institution's 
resources, and effectiveness is the extent to which the institution achieves its 
goals at the lowest possible cost and in the shortest possible time."19 
"Efficiency is divided into three types, as follows: 

1. Collective efficiency: 

This type is increasingly concerned with establishments, which contributes to 
enhancing cooperation and participation between the components of individual 
efficiency. This type is determined by studying the signs of effective 
communication, and depends on using a common language in the work 
environment. Obtaining appropriate information, in addition to contributing to 
developing efficiency and addressing and reducing conflicts. Collective 
efficiency is the result of the cooperation that has been applied between all 
forms of individual efficiency and collective efficiency. 
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This depends on some knowledge such as identifying communications, being 
prepared to present and share presentations, gaining knowledge from 
collective experiences, and building cooperation. 

2. Individual efficiency: 

Individual efficiency is the responsibility of individuals towards the problems 
and events they face in the context of their professional work. This is 
characterized by individual efficiency with sufficient knowledge to face events 
of different types, because it constitutes many dimensions, and aims to 
achieve an advantage and higher performance for the establishment by 
developing behaviors, capabilities and organizational skills associated with it. 
Efficiency is also understood as professional efficiency, because it contains a 
pool of experiences and knowledge applied in the work environment. 

3. Strategic Efficiency: 

Strategic efficiency is concerned with managing human resources efficiently, 
where the specific competencies and skills of employees and workers must be 
identified in an important way. By implementing the medicines it needs, it 
contributes to achieving the strategic objectives of the facility. Efficiency 
becomes strategic only when it contributes to making the institution able to 
adapt to the competitive environment, because the institution generally 
depends on reliability, and the surrounding environment depends on the 
degree of reliability, as the institution seeks to influence its surroundings, and 
the success of its influence depends on exploiting its own response. Quality 
was known in the past as accuracy, perfection, and freedom from defects or 
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errors in re-work or causing product damage or customer dissatisfaction"20. 
According to the maqal website, "it means that it is a measure of a product that 
does not contain defects, and it is an indicator of its distinction. This is done 
by adhering to standards that can be achieved and measured, and achieving 
homogeneity in the product that satisfies the customer or user"21. "The 
American Oxford website defined it as a degree or level of distinction"22. 
"Crosby defined it with a definition that stipulates three conditions to achieve 
quality: meeting requirements - absence of defects - performing the work 
correctly the first time and every time"23. Others defined" it as a set of 
characteristics and features that must be present in the product or service so 
that it performs its function to the fullest and satisfies the consumer"24. "Quality 
is called by some as quality, and it is a measure to distinguish the product or 
service provided so that it is free of any defects or shortcomings, and this is 
achieved through strict adherence to the standards that are measured and 
approved, so that they are achievable and attainable, and all of this is 
measured on the basis of their satisfaction of customers and users, and quality 
was defined according to the ISO standard as a set of features and 
characteristics that the product or service provided has, so that it is able to 
meet the required needs explicitly or in a guaranteed manner. Its concept is 
no longer limited to one aspect of the organization, but rather has extended to 
include all its units and aspects, starting with management and reaching 
resources, production, auditing, warehouses, and even supplies and workers, 

                                                           
20

 Boumediene Youssef, Total Quality Management and Distinguished Performance, Al-Baheth Magazine, 
University of Boumerdes, Issue 05, 2007, p. 28 
21

 https://mkaal.com/ 
22

 Muhammad Abd al-Aal al-Naimi and others, Contemporary Quality Management, Dar al-Yazouri, Amman - 
Jordan, 2009, p. 31. 
23

 Mahmoud Abdel Fattah Radwan, Total Quality Management, 1st ed., Egyptian National Library, Cairo, Egypt, 
2012, p. 14 
24

  https://engfac.mans.edu.eg/ 



26 
 

and all of this is done through adherence to a set of systems divided into 
units; with the aim of reaching compatibility and regularity between 
departments and units, and the most prominent of these systems are the 
following: planning, assurance, control, and development. The concept of 
quality arose through a program known as Apollo, which was created by 
certain institutions in the United States of America, and this program included 
many The processes, so that each process adheres to a certain accuracy and 
quality; so that they all go in the same direction and serve the same interest 
and goal, and from here the concept of quality began to spread in all 
institutions and organizations and spread throughout the world and became a 
basic stage in administrative processes of various types"25. 

 The researcher believes that to reach efficient audit reports, the auditor must 
do the right work and in the right way according to a binding standard 
methodology, at a low cost, and use the least possible amount of resources, 
efforts, time and money, to achieve the maximum possible benefit or benefit, 
to reach the final product of the audit process, which is the qualitative audit 
report free of deficiencies and defects and can be measured based on the 
standards used, and the efficiency and quality of audit reports are not 
achieved except by the qualitative professional qualification of the auditor. 

Section Three: The nature of the efficiency and quality of audit reports: 

The researcher sees from the above that the efficiency of audit reports means 
the ability to reflect the work of the audit process in a correct manner 
according to a binding standard methodology, at a low cost, and using the 
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least possible amount of resources, efforts, time and money, to achieve the 
maximum benefit and includes: 

1. Ensuring the efficiency and effectiveness of the audit process, and its 
compliance with professional standards, laws and regulations in force. 

2. Ensuring the transparency of the audit process and the ability to access 
relevant information and data for all concerned parties. 

3. Ensuring the ability of the audit process to assess risks associated with 
financial and operational performance, and implementing procedures to 
mitigate these risks. 

4. Ensuring the efficiency and effectiveness of the internal control system. 
5. Ensuring the efficiency and effectiveness of policies, procedures and 

practices designed to ensure the accuracy and reliability of financial data 
and reports. 

The quality of audit reports means that the final product of the audit process, 
which is the qualitative audit report, has been prepared in accordance with 
international standards in drafting reports and is free from deficiencies and 
defects and can be measured based on the criteria used to access data 
characterized by: 

1. Accuracy and reliability: Audit reports must be accurate and reliable, and 
provide a clear and complete picture of financial and operational 
performance. 

2. Relevance of information: The information provided in the financial reports 
must be relevant and useful to readers. 

3. Honest representation of information: Financial reports must reflect the truth 
in an honest and non-misleading manner. 
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4. Understandability: Financial reports must be easy to understand and read. 

5. Comparability: Financial reports must be comparable to financial reports for 
other periods or to financial reports of other companies. 

Section Four: The Importance of Audit Reports: 

- "The audit report is a means that helps the entities subject to the audit of 
the Authority to identify the weaknesses and shortcomings in the financial and 
administrative actions that accompany their practice of their competencies 
when performing their work, and shows them the aspects of legal violations, 
as it enables them to identify the deviations that occur between the planned 
performance and the implemented performance of their programs and policies. 

- The audit report is the written document of the Supreme Audit Authority's 
acknowledgment of fulfilling its responsibility and acquitting itself in exercising 
its responsibilities and competencies. 

- The audit report is a commitment contract that highlights the extent of the 
Supreme Audit Authority's commitment to carrying out the tasks assigned to it 
towards both the legislative and executive authorities and public opinion. 

- The audit report is a true mirror of the professional level of the technical 
members of the Supreme Audit Authority and the extent of their efficiency and 
professionalism. 

- The audit report is an evaluation and measurement tool for the Supreme 
Audit Authority, and through the results it reaches and the recommendations it 
makes, which must be characterized by quality and the impact of this on the 
professionalism and reputation of The Authority. 
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- The audit report documents the audit effort made and enables the Supreme 
Audit Institution to follow up on the observations in the following years to 
determine the extent to which the entities subject to its audit adhere to the 
recommendations it made. 

- The audit report instills confidence and reassurance in the audited lists, 
whether at the governmental or community level, as it is a means of 
reporting and persuasion. 

- The audit report is of particular importance to investors and government 
representatives, and is an important document for tax authorities as it is an 
integral part of the financial statements. 

- The audit report helps to understand the audit results and makes them less 
subject to interpretations and helps in decision-making as it is a means of 
reform, development and improvement of performance. 

- The audit report is a means of community communication as it enables 
public opinion to identify the real problems in the performance of the units 
subject to the Authority's audit"26.  

Fifth Section: Standards for Preparing Audit Reports  

In general, since the audit report is used by multiple parties such as the 
government, the legislative authority, the public and the press to identify the 
performance of the entities subject to its audit, any errors in the report can cause 
a loss of credibility in it, which is closely linked to the quality of the audit reports 
issued by the agency. Therefore, adherence to the most accurate standards in 
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formulating audit reports becomes extremely important. The most important of 
these "standards are summarized as follows: 

1. Independence: 

The audit report must express the complete independence of both the Supreme 
Audit Institution and the technical member, meaning that the executive authority 
does not interfere in the work of the institution and is financially and 
administratively independent of it. One of the manifestations of independence 
when preparing the audit report is the commitment to neutrality and not trying to 
justify facts, events or negative information about the entity subject to its audit. 

2. Completeness (comprehensiveness): 

Completeness means consistency between the parts of the report so that they 
complement each other. The data and information must serve the purpose of the 
report, and the results must have been reached from Analysis and 
recommendations should be formulated based on the results. 

3. Clarity: 

A clear report is one that is easily read and understood, as it is prepared using 
clear and easy linguistic vocabulary to the maximum extent possible allowed by 
the subject of the audit mission. One of the basics of simplifying the contents of 
the report is the use of common and direct linguistic expressions. In the case of 
using technical terms or uncommon symbols, it is necessary to clearly state what 
is meant by them. 

4. Brevity: 
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It is not to prolong or provide data in the report that exceeds what is necessary to 
cover the subject or issue under examination. The report is characterized by 
brevity when the data and information it contains are limited to what is necessary 
to clarify the delivery or transmission of the intended message to the reader. 
Excessive details may lead to distraction or unwillingness to study the report and 
may also work to hide the actual message intended to be delivered or confusion 
and thus lack of interest in the report. 

5. Accuracy: 

It is necessary to be extremely accurate in preparing the report so that the reader 
of the report can be assured that everything included in the report is completely 
correct, true and reliable, because the presence of a single inaccurate piece of 
information can cast doubt on the accuracy of the entire report and lead to 
diverting attention away from its essence. In addition, inaccurate reports affect the 
credibility of the oversight body itself and limit its effectiveness. 

6. Objectivity: 

The report should include information, results and conclusions supported by 
sufficient and correct evidence and indications, and this evidence should 
demonstrate the validity and logic of the observations contained in the report, as 
the credibility of the report increases greatly if the evidence and indications are 
presented without bias. Paragraph (17) of the Lima Declaration on the Basic 
Principles of Financial Auditing emphasized: “Reports should present and 
evaluate the facts in an objective and clear manner. 

7. Persuasiveness: 
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In order for the report to be generally persuasive, the findings reached must 
achieve the previously established objectives of the audit process, present the 
results in a persuasive manner, and follow the conclusion and recommendations 
logically and analytically with the facts and arguments presented. 

8. Timing: 

Considering that the audit report is communicated in a timely manner so that 
readers and users can benefit from it to the maximum extent, especially those 
required to take necessary action"27. 

"The preparation of the audit report also aims to facilitate follow-up and corrective 
action. In some supreme financial and accounting auditing bodies, such as 
accounting bureaus with judicial authority, this may include issuing legally binding 
reports or judicial decisions. Reports must be easy to understand, free from 
ambiguity or vagueness, and complete. They must be objective and fair, and only 
include information supported by sufficient and appropriate audit evidence, and 
ensure that the findings are placed in their proper context and framework. The 
form and content of the report depend on the nature of the audit, the intended 
users, applicable standards, and legal requirements. The mandate of the SAI and 
other relevant laws or regulations may determine the design or wording of 
reports, which may be brief or lengthy. Long reports generally describe the scope 
of the audit, its findings and conclusions in detail, including potential implications 
and constructive recommendations to enable corrective action. Short reports are 
more condensed and their wording is generally more standardized".28 
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Section Six: The objective of preparing audit reports:  

"The audit report is a means of informing the higher authorities of the state and 
the relevant parties and entities in accordance with the provisions of the 
Authority's law and the relevant legislation that was reached through the audit and 
review process, along with the necessary recommendations to correct and rectify 
the wrong situations and paths to take appropriate decisions"29. 
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Chapter Four: (Central Financial Control Agency - Syria) 
Section One: Definition of the Central Financial Control Agency:  

"The Central Financial Control Agency is an independent oversight body linked to 
the Prime Minister and aims primarily to achieve effective oversight of state funds 
and to monitor the performance of the executive administrative and economic 
bodies of their responsibilities from a financial perspective. It is responsible for 
auditing and inspecting their accounts in the manner specified in this legislative 
decree"30. 

Section Two: The powers of the Central Financial Control Authority in the field of 
control  

"The Authority shall exercise the following powers in the field of control  

A- Monitoring the accounts of various state agencies in terms of revenues and 
expenditures by reviewing documents, books and records of general receipts and 
dues and general expenditures and verifying that financial transactions and 
accounting restrictions related to collection or disbursement were carried out in a 
systematic manner and in accordance with the established accounting and 
financial laws and regulations and the general rules of the state's general budget. 

 

B- Prior control of pension decisions and accounts, dismissal compensation, 
insurance amounts, subsidies and social security and verifying their conformity 
with the laws and regulations related to them. 
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C- Prior control of decrees and decisions related to the affairs of employees in 
public agencies referred to in Article 3 regarding the validity of appointments, 
allowances, transfers, reinstatement to work and the like and verifying their 
conformity with the general budget and laws and regulations within one month 
from the date of their issuance and in a manner in which the Authority's control is 
considered conclusive for the period of administrative immunity For the decree or 
decision. 

D- Monitoring the instruments related to periodic promotions for state employees 
within one year from the date of their issuance. 

E- Reviewing all off-budget accounts, including deposits, advances, and current 
accounts 

and verifying the validity of their operations and that their numbers are recorded 
in the accounts and supported by legal documents. 

F- Reviewing the loans and credit facilities concluded by the state and what this 
requires to ensure that the principal and interest of the loan are deposited into the 
state treasury in the case of lending, as well as the state’s repayment in the case 
of borrowing. 

G- Monitoring warehouse records, examining their books, records, and supply 
and disbursement documents, and studying the reasons for what is damaged or 
accumulated in them. 

H- Examining the records, books, and documents of collection and disbursement, 
and uncovering incidents of embezzlement, negligence, and financial violations, 
investigating them, examining their motives and the work systems that led to their 
occurrence, and proposing means of treating them. 
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i- Reviewing the general account of the state budget, public bodies of an 
administrative nature, local administrative units, endowment directorates, accounts 
and final budgets of institutions, companies and establishments of the public 
economic sector to identify the reality of the financial position in accordance with 
sound accounting principles and to make observations regarding errors, violations 
and shortcomings in the application of laws and regulations, provided that it 
makes its observations regarding them to these parties. The Authority shall also 
notify these observations at the same time to the competent minister, and the 
concerned party shall inform the Authority of the measures it has taken to correct 
the defect within one month from the date of receipt of the Authority’s 
observations. 

j- Auditing grants, subsidies and donations provided by countries and 
international and regional organizations. 

k- Monitoring sufficiency and performance and verifying that the use of financial 
resources has been carried out with the highest degree of sufficiency without 
extravagance or loss. 

l- Reviewing the records to be kept for economic and social plans and following 
up on their implementation in a manner that achieves their objectives. 

m- The Authority shall carry out its work by way of auditing and review and by 
way of inspection in accordance with the provisions stipulated in this legislative 
decree. The Authority shall carry out inspection work on its own initiative or upon 
the request of public bodies or upon explicit notification submitted by the 
informant 31."  
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Section Three: Conditions for filling technical positions in the Central Agency 
for Financial Control  
"The following conditions are required for those filling technical positions in the 
agency  
1. He must have a university degree in law, economics, commerce, or its 

equivalent. 
2. He must not have been subject to a severe disciplinary penalty during his 

career or professional life. 
3. He must not have committed a crime that violates the duties of the job or 
profession"32. 

Section Four: Methods of filling technical positions in the Central Agency for 
Financial Control  

"Technical positions in the agency are filled through  

1. Direct appointment through a competition in accordance with the laws and 
regulations in force as an assistant inspector for a period of three years, after 
which he is subject to a general test that determines his efficiency and 
suitability for work. In the event of his incompetence, he is retested after one 
year. If he passes the test, he is called an inspector. 

2. Transfer from public bodies as an assistant inspector for those whose 
service is not less than two years. He is subject to a test after one year that 
determines his efficiency and suitability for work in the agency. If he passes, 
he is called an inspector. 
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3.The appointment of the appointee is terminated if his ability is not proven at 
the end of the training period or during it. The transferred person is returned to 
his previous administration. The vacancy is considered created by law in the 
event of his unavailability. 

4.The inspector is called a senior inspector after six years of practicing his 
work as an inspector. 

5. To fill the position of deputy or director, he must be one of the technical 
workers with the capacity of senior inspector"33. 

Fifth Section: Professional Qualification of Technicians (Auditors) in the Central 
Agency for Financial Control: 

The agency has, according to its organizational structure for the technical track 
and its internal system, a Directorate of Specialized Training, Qualification and 
Quality Control, which consists of two departments (Department of Technical 
Training and Qualification - Department of Quality Assurance), which aims to 
contribute to drawing up the agency's training policies by preparing training plans, 
following up on their implementation, evaluating their results, and securing what is 
necessary to build the technical and professional capacities of the agency's 
employees through coordination and cooperation with specialized institutes and 
centers at the Arab and international levels, and keeping pace with international 
developments by carrying out the following tasks  

- Determining the training needs of the agency's employees. 
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- Designing training programs that meet all training needs and following up on 
their implementation and evaluation. 

- Cooperating with institutes and training centers in the country to benefit from 
their expertise and experiences. 

- Preparing draft decisions, statements, circulars and media bulletins related to 
training and qualification. 

- Following up on the affairs of sending for training and qualification and 
proposing candidates for training courses internally and externally in coordination 
with the competent agent and following up on their sending procedures. 

The Authority also provides supervisory training for assistant inspectors (training 
period - 3 years) after they pass the competition and determine their work center 
in one of the technical or sub-departments, directorates or branches and rotate 
them in the three technical departments of the Authority to inform them of all the 
laws and regulations related to the work of the Authority by the managers and 
senior inspectors supervising them during the implementation of the control tasks 
to improve and raise their efficiency, and their work is evaluated semi-annually by 
the director and the competent agent and it is proposed to terminate the 
appointment or transfer the assistant inspector who does not obtain at least 60% 
of the evaluation criteria. 

"The Authority also provides training through experts and specialists contracted 
with the Authority for work that requires expertise not available in the Authority, as 
the employment contract stipulates that the contractor trains the counterparts 
specified by the Authority and provides all scientific, practical and technical 
information related to the task for which he contracted to these counterparts in 
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writing and orally"34. "The Authority provides training through professionals 
contracted with the Authority for work that requires skills not available in the 
Authority, as the employment contract stipulates that the contractor shall train the 
counterparts specified by the Authority and provide all scientific, practical, 
technical and professional information related to the task for which he contracted 
to these counterparts in writing and orally. 

The Central Agency for Financial Control’s plan for 2024 in the field of 
specialized training, qualification and quality control included the following 
elements  

i aoenPr eo  eseneoo t oeeoo odrn neooP  aaonseoo no n’r dnoon oP eo 
raaran  n t oeP. 
i aoenPr eo  aaoeoneoo  eseneoo  os asoPeoo  aaoeonP eo n’r r ron oa 
soPn soaeoronP. 
tenaes n �o. 45 oa 2015   os r rnin’eoo nrs nrs no en no aoodsrnr n’r 
aeo oae s Pn nroronP no r’ea’ n’r aenaes n  ddserP. 
} r �o. 15 oa 2021 nro nseoo P srP arrP t Prs oo n’r dnr  eseoo   ser 
oa n’r dnodrnni. 
toenPrP nrs nrs no n’r weo oar uenranon nrPh n’r tePnooP uenranon nrh 
 os n’r s rP nroes neoo n’r rone oa n’rPr ronenerP. 

weoaneoo s  os ono oee neoo s PnneanenrP  os oeeseoo soaeoronPh 
rPdrae ssi ren’ nro ns no rot srPanedneoo a nsP. 
io sinea s dnoarsenrP  os n’r ds ooeoo d’ Pr oa n’r eo rPneo ne r 
oePPeoo. 
�e seni oa Pedrn ePoni rone. 
yosseoo aoenPrP oo eoarone r PiPnroP  os eoarone r tooePrP eo 

 aaons oar ren’ uranrr �o. 252 oa 2022.  
                                                           

34
 Resolution No. 4 of 2014 approving the internal regulations of the Central Agency for Financial Control. 

Resolution No. 513 dated 7/24/2023, the organizational structure of the Central Agency for Financial Control. 
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�n eoeoo aoenPrP nrs nrs no eo rPneo neoo n’r a ePrP oa detsea ronenerPh 
soPPrP. 
�ePn eo tsr ur rsodoron xo sP  os ~ooenoneoo.  

�ePe ~ o ororon / �neoaedsrP oa �ePe zsroneaea neoo  os �rs ne r 
zodonn oar. 

zonrno neoo s ieseneoo �n os nsP / z����iz /. 
Table No. (1) The Authority’s plan for the year 2024 in the field of specialized qualification, 

training, and quality control.35. 

The researcher believes that the Central Agency for Financial Control seeks to 
advance the agency's work and provide professional qualification for auditors by 
presenting a set of ideas and visions that reflect on the efficiency of the auditing 
process and thus the quality of financial reports and are consistent with the 
"strategic and annual plan of the agency for the year 2024, including  

1. Finding channels of communication with legal and personal figures whose 
work is related to the agency's work and trying to benefit from their 
experiences in holding workshops with them to benefit from their work in a 
practical way and from their experience while performing their job duties, 
with an appropriate financial allocation for the directorate. 

2. Finding a clear mechanism that is consistent with the nature of the 
agency's work between the Central Agency and the Prime Minister's Office 
when wishing to hold training courses related to developing personal skills 
with specialists (especially the recurrence of the need for these courses in 
most correspondence received from branches and departments) and finding 
a special financial allocation for them since such courses are paid. 

                                                           
35

 Resolution No. 27 dated 12/13/2023 taken at the Supreme Council for Financial Supervision session No. 12 of 
2023, which includes approving the annual plan of the Central Agency for Financial Supervision for the year 2024 
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3. Working to find a training hall for the administration equipped with 
computers to attend seminars that are held remotely via the Internet for the 
teams formed within the agency or to carry out the tasks assigned to them 
within the work of these teams"36. 

Section Six: Audit reports issued by the Central Financial Control Agency  

1. "The Agency shall prepare an annual report on the results of its work and 
submit it to the Prime Minister. 

2. The Agency shall prepare its observations on the audit of accounts, 
records, work results, performance standards and rates and shall 
communicate them to the ministers and boards of directors of public 
institutions, companies and their affiliated establishments, each in its 
respective capacity. 

3. The Agency shall communicate the results of its inspection and audit to the 
competent authorities in the form of reports issued by it. 

4. The public entity shall respond to the Agency's reports and observations 
and meet its requests and take the necessary actions to collect the lost 
amounts that were spent unlawfully or that were neglected to collect or 
wasted in their use within one month from the date of receipt. 

5. The Agency shall prepare a general report on the general account of the 
general budget and submit it to the Prime Minister with the draft general 
account. 

6. The Agency shall prepare a report on the final accounts and final budget 
for each public entity of an economic nature or cooperative society or 

                                                           
36

 Resolution No. 27 dated 12/13/2023, taken at the Supreme Council for Financial Control session No. 12 of 2023, 
which includes approving the annual plan of the Central Agency for Financial Control for the year 2024. 
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public body separately and shall communicate it to the authority responsible 
for certifying those accounts and budgets. This authority cannot certify the 
accounts and budget The final report shall not be submitted to the Authority 
except after the Authority’s report is submitted to it and it has reviewed it. 
The aforementioned entities must submit their final accounts and budgets 
to the Authority within a period not exceeding three months from the end of 
the fiscal year .37”  

 

 

 

 

 

 

 

 

 

 

 

 

 
                                                           

37
 Article No. 30 of Legislative Decree No. 64 of 2003 including the Central Financial Control Agency Law. 
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)Chapter Five: (Field Study and Analysis of Results 
(Syria -ral Agency for Financial Control Cent) 

Introduction: 
After we discussed in the above chapters the general concepts related to the 
professional qualification of the auditor and the quality and efficiency of the audit 
reports, and the most important field and applied studies that addressed the 
subject, we will try in this chapter to study a sample of auditors of the Central 
Agency for Financial Control - Syria, analyze their answers, test the hypotheses 
of the study, and analyze and interpret the results of the field study through the 
methodology followed in the study. This chapter was divided into two sections  
The first section: The method and tools of the study. 
The second section: Presentation, analysis and discussion of the results. 
The first section: The method and tools of the study  
We followed the descriptive approach in presenting the data related to the 
questionnaire, starting with the method and sample of the study and explaining 
the structure of the questionnaire, then we discussed the study tools and 
methods of collecting data with the intention of using them in the analysis to help 
us reach the achievement of the hypotheses or deny them. 
The first requirement: Study community and sample  
The field study was conducted on a sample of auditors of the Central Agency for 
Financial Control in Damascus, where the field study community consists of 
auditors working in the Central Agency for Financial Control in Damascus, 
numbering (190) auditors. To address the issue of the role of professional 
qualification in increasing the efficiency and quality of audit reports that require 
professional experience, and to determine the size of the study sample, the 
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researcher used Krejcie & Morgan tables, where the appropriate sample size for 
the size of the community is (127). The researcher decided to distribute the 
questionnaire forms to auditors working in the Central Agency for Control for 
some job titles approved by the decree establishing the agency from (inspectors 
- senior inspectors - assistant director of a directorate - director of a 
directorate) appointed in the agency and who hold certificates in law and 
economics and practice auditing work in various entities subject to the control of 
the Central Agency for Financial Control, and have practiced government control 
and auditing work for more than 5 years, where (130) were distributed Form (7) 
of them was not retrieved, and (7) forms that did not meet the conditions for 
answering the questionnaire were excluded. The questionnaires subject to the 
study were estimated at (116) questionnaires, equivalent to 90% of the study 
sample, which is a sufficient percentage to conduct statistical analysis. The 

following table shows this  
n g dFd    eFtdy yg hw 

uePnnetenrs  erPneooo enrP 130 100% 

�rao rnrs Pen riP 123 95% 

�oo-nraeos tsr Pen riP 7 5% 

zo  ses  erPneooo enrP aon 
 o siPeP 

7 5% 

�erPneooo enrP Peen tsr aon 
 o siPeP 

116 90% 

Table No. (2): Shows the number of questionnaires distributed, returned, and valid for analysis 
among the study sample members (source - prepared by the researcher). 
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We note from Table No. (2) that the number of questionnaires retrieved and 
analyzable reached (116) questionnaires, representing 90% of the distributed 
questionnaires, which is a sufficient and acceptable percentage for analyzing the 
study data. Thus, the total number of sample members is (116) individuals. 
Second requirement: Questionnaire structure  
The researcher designed a questionnaire form based on the rule reached by the 
researcher, which states that "the more the auditor's professional qualification 
covers all aspects of the auditing process, including education, training and 
development, the more the auditor will reach better quality audit reports" and that 
covering aspects of the auditing process must be balanced and consistent. It is 
the responsibility of the supreme financial and accounting oversight bodies to 
ensure this balance and consistency through their various qualification programs. 
The questionnaire form was divided into two sections  
The first section: which is the part related to the demographic variables of the 
study sample through (4) variables: gender, academic degree, years of 
experience, and job title. 
Section Two: This is the section related to the axes and is divided into 4 axes that 
formed (40) questions and can be presented as follows  
Axis One: It included (10) questions related to "The professional qualification of 
the auditor ensures the efficiency of the auditing process". 
Axis Two: It included (10) questions related to "The professional qualification of 
the auditor ensures the preparation of quality audit reports". 
Axis Three: It included (10) questions related to "The professional qualification of 
the auditor increases the confidence of the concerned parties (the parties subject 
to the agency's oversight - other parties) in the audit reports". 
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Axis Four: It included (10) questions related to "The professional qualification of 
the auditor through the quality and efficiency of the audit reports enhances the 
performance of the higher body and its fulfillment of its responsibilities towards 
others". 

The third requirement: Study variables  
The researcher relied on a study model consisting of two variables  
The first variable: The independent variable, which is the professional qualification 
of the auditor with the following dimensions  
Auditor education, auditor training, and auditor career development - professional 
development that reflects the auditor's ability to perceive, comprehend, understand 
and implement the audit process correctly and properly to reach the final product 
of this process, which is efficient audit reports. 
The second variable: The dependent variable, which is the quality of audit reports 
prepared in accordance with international standards in drafting reports and free of 
deficiencies and defects, and can be measured based on the standards used to 
reach data characterized by  
1. Accuracy and reliability. 
2. Relevance of information. 
3. Honest representation of information. 
4. Understandability. 
5. Comparability. 
The effect of this dependent variable on  
- Increasing the confidence of the concerned parties (the parties subject to the 

oversight of the agency - other parties) in the audit reports. 
- Enhancing the performance of the higher agency and its fulfillment of its 

responsibilities towards others. 
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This model illustrates the relationship between the two variables by showing the 
role of the auditor’s professional qualification in increasing the efficiency and 
quality of audit reports according to the conditions of providing education, training 
and professional development for the auditor in the supreme financial and 
accounting oversight bodies and the impact of audit reports that are characterised 
by efficiency and quality on increasing the confidence of the concerned parties 
and enhancing the performance of the supreme body and its fulfilment of its 
responsibilities towards others. 
 

 Figure No. (2): shows the 
relationship between the independent and dependent variables. 

 

 

 

 

 

 
�oenar: �nrd nrs ti n’r nrPr na’rn 

 
Fourth requirement: Study tools and data collection methods: 
 To achieve the study objectives and test its hypotheses, the Statistical Package 
for the Social Sciences (SPSS.V20) program was used. A set of statistical 
methods were also used, whether to describe the study variables or to analyze 
them. These tools are: Cronbach's alpha reliability coefficient to demonstrate the 
stability and validity of the study, as well as the correlation coefficient between the 

Independent 

variable: 

Auditor's 

professional 

qualification 

Increase stakeholder 

confidence 

 

Dependent variable: 

Quality of audit 

reports  Enhancing the performance 

of the higher apparatus and 

its fulfillment of its 

responsibilities towards 

others. 
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study variables, the arithmetic mean and standard deviation to determine the 
extent of deviation of the study items' responses to each statement of the study 
axes from its arithmetic mean, and conducting a T-test for the sample to judge 
the significance of the differences between the sample mean and the community 
mean or between the sample mean and a fixed value determined in advance for 
the purpose of testing the validity of the research hypotheses or not. The 
researcher relied on "the three-point Likert scale"38, shown in the following table: 

 

e)ddhaC   ayge 1 2 3 

�deoeoo ueP onrr orenn s �| 

Table No. (3) Three-point Likert scale 

 
Fifth requirement: Testing the validity and reliability of the scales and its 
stability:  
The validity of the scale means the extent of its ability to accurately measure the 
thing to be measured. For this purpose, the researcher presented the 
questionnaire to a group of arbitrators specialized in the fields of control and data 
analysis, where they pointed out some observations such as deleting or modifying 
some phrases. The researcher responded to the opinions of the arbitrators and 
carried out everything necessary in light of the proposals submitted, and thus the 
questionnaire came out in its final form. As for the stability of the scale, it means 
the internal consistency between the scale statements. There are several methods 
for calculating the stability of the scales, but the researcher relied on the 

                                                           
38

 Ezz Abdel Fattah, Introduction to Descriptive and Inferential Statistics Using SPSS. Part Three - Selected Topics, p. 
538 
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Cronbach's Alpha method to calculate the stability of the scale using the statistical 
program SPSS. The value of the Cronbach's Alpha consistency coefficient must 
range between 0 and 1. In order for the scale to be stable, the minimum value of 
the Cronbach's Alpha consistency coefficient in this test must not be less than 
(0.06). The results indicated, as shown in Table No. (4), that these values are 
acceptable in control, economic and financial research. Accordingly, it can be said 
that the scales used in the research are all characterized by the internal 
consistency of their statements. 

M  gyhgtwd hyw tghCoK 
gwaCg 

hwdGGhhhd   

 eFtdy wG 
h dFK 

1 �noarPPeoo s  e seaea neoo oa n’r  esenon 
roPenrP n’r raaeaeroai oa n’r  esen 

dnoarPP. 

0.736 10 

2 �noarPPeoo s  e seaea neoo oa n’r  esenon 
roPenrP n’r dnrd n neoo oa  e seni  esen 

nrdonnP. 

0.701 10 

3 �noarPPeoo s  e seaea neoo oa n’r  esenon 
n’noeo’ n’r raaeaeroai  os  e seni oa n’r 

 esen nrdonnP eoanr PrP n’r aooaesroar 
oa n’r aooarnors d nnerP )n’r d nnerP 

Petrran no n’r ien’onenihP  esen – on’rn 
d nnerP( eo n’r  esen nrdonnP.  

0.740 10 



51 
 

 

Table No. (4): Measured values of Cronbach's alpha coefficient for the study axes Prepared by 
the researcher based on the SPSS program 

 

Section Two: Presentation, analysis and discussion of the results: 
First requirement: Presentation of the results related to the demographic 
variables of the sample  
The characteristics of the sample members were studied according to the 
following demographic variables: gender, academic degree, years of experience, 
job title, and the demographic variables of the sample were distributed according 
to the following table: 
 
 
 
 
 
 

 
 
 

4 �noarPPeoo s  e seaea neoo oa n’r  esenon 
n’noeo’ n’r  e seni  os raaeaeroai oa 

 esen nrdonnP ro’ oarP n’r drnaono oar 
oa n’r ’eo’rn tosi  os enP aesaessoron oa 

enP nrPdooPetesenerP nor nsP on’rnP. 

0.726 10 
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sdFwaygaChh  gyhgtwdK  eFtdy adyhd  gad 

 

 

�ra 

o sr 64 55% 

aroeoeor 52 45% 

n’r non s 116 100% 

ia sroea 
sronrr 

�oe rnPeni sr  r 67 58% 

sedsoo  7 6% 

~ PnrneP sronrr 41 36% 

n’r non s 116 100% 

 

 

 r nP oa 
radrneroar 

wnoo 5 ir nP no 10 ir nP  39 34% 

wnoo 10 ir nP no 15 
ir nP 

61 52% 

~onr n’ o 15 ir nP 16 14% 

n’r non s 116 100% 

{ot �ensr toPP 22 19% 

iPPePn on uenranon 18 15% 

�roeon zoPdranon 50 43% 

eoPdranon 26 23% 

n’r non s 116 100% 
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Table No. (5) shows the frequency and relative distribution of the research sample according to 
demographic variables (source - prepared by the researcher). 

 
:The first section 

 Distribution of sample individuals according to gender variable: 
Figure No. (3): Distribution of sample individuals according to gender variable 
 

 
Source: Prepared by the researcher on EXCEL 

We notice from the figure that the study sample consists of (116) individuals, of 
whom (64) are males and (52) are females. We notice that the percentage of 
males was high compared to the percentage of females, as the percentage of 
males reached (55%) while the percentage of females reached (45%). This 
shows that most of the sample individuals are males. 

The second section: 

 Distribution of sample individuals according to the variable of academic degree  

55% 

45% 

Sex 

male

feminine
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Figure No. (4): Distribution of sample individuals according to the variable of 
academic degree 

 

Source: Prepared by the researcher on EXCEL 

We notice from the figure that the study sample consists of (116) individuals, 
where the number of university degree holders was (67) individuals, representing 
(58%), the number of diploma holders was (7) individuals, representing (6%), and 
the number of master’s degree holders was (41) individuals, representing (36%), 
which means that the sample includes more than one party and there are multiple 
points of view on the subject of the study 

Section Three: Distribution of sample members according to the variable of 
years of experience  

Figure No. (5): Distribution of sample members according to the variable of 
years of experience 

58% 

6% 

36% 

Academic degree 

University leave

diploma

Master's degree
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Source: Prepared by the researcher on EXCEL 

We notice from the figure that the study sample consists of (116) individuals and 
that the number of individuals who have experience in auditing work ranging 
between 5 and 10 years amounted to (39) individuals, representing (34%), and 
those who have experience between 10 and 15 years amounted to (61) 
individuals, representing (52%), and those who have experience of more than 
(15) years amounted to (16) individuals, representing (14%). This means that the 
majority of the sample individuals have practical experience in the field of auditing 
and control. 

 

 

 

 

 

 

34% 

52% 

14% 

Years of experience 

From 5 years to 10
years

From 10 years to 15
years

More than 15 years
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Section Four: Distribution of sample individuals according to the job title 
variable  

Figure No. (6): Distribution of sample individuals according to the job title 
variable 

 
Source: Prepared by the researcher on EXCEL 

We note from the figure that the study sample consists of (116) individuals, and 
the number of individuals working as managers was (22) individuals, representing 
(19%), and the number of individuals working as assistant managers was (18) 
individuals, representing (15%), and the number of individuals working as senior 
inspectors was (50) individuals, representing (43%), and the number of individuals 
working as inspectors was (26) individuals, representing (23%), which means that 
most of the respondents were working as senior inspectors and had experience 
and career in the auditing profession.  

 

 

 

19% 

15% 

43% 

23% 

Job Title 

boss

Assistant Director

Senior Inspector

inspector
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The second requirement: Descriptive analysis of the sample members’ answers  

Through this element, we will try to describe and analyze the study sample’s 
answers regarding each of the study’s axes, then conclude each sample with 
each question. This is based on the weighted weights of the three-dimensional 
Descartes scale, where we calculated the category length, which is equal to the 
result of dividing the number of distances 

(from 1 to 2 and from 2 to 3) by the number of options available to the 
respondents (disagree, neutral, agree). This is equal to the category length (3/2 = 
0.66), and the distribution of answers becomes according to the following table  

Table No. (6): Weighted weights of the study and degrees of approval 

ddhaC de g dygad sdaydd wG gaayw gw 

mywF 1   w 1.66 shKgaydd 

GywF 1.67   w 2.33  de ygw 

mywF 2.34   w 3  s 

Source: Prepared by the researcher (based on the questionnaire) 
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The first section: Presenting the results of the first axis of the questionnaire: 
“The professional qualification of the auditor ensures the efficiency of the auditing 
process”. 

Table No. (7): General average and direction determination for the first 
hypothesis 

~ d’n Pr  reo’nrs 
  rn or 

�n os ns 
sr e neoo 

uenraneo
o 

�’n Pr 
n oe 

1 �noarPPeoo s  e seaea neoo oa n’r  esenon 
eoanr PrP n’r  esenoneP  teseni no ds o  os 

eodsroron n’r  esen dnoarPP raaeaeronsi.  

2.784 0.587 �| 2 

2 �noarPPeoo s  e seaea neoo oa n’r  esenon 
eoanr PrP n’r  esenoneP  teseni no dnrd nr 
n’r  esen dnoon o raaeaeronsi.  

2.733 0.609 �| 6 

3 �’r  esenoneP dnoarPPeoo s  e seaea neoo 
eoanr PrP n’r  esenoneP  teseni no srrdsi 

eosrnPn os dnoarPPeoo s Pn os nsP  os 
 ddsea tsr s rP  os nroes neooP.  

2.784 0.541 �| 2 

4 �noarPPeoo s  e seaea neoo oa n’r  esenon 
aoonnetenrP no eoanr Peoo n’r  esenonhP 
 teseni no aossran oonr aoo eoaeoo 
r esroar.  

2.690 0.665 �| 8 

5 �’r  esenoneP dnoarPPeoo s  e seaea neoo 
aoonnetenrP no n’r  esenoneP  eeae  aarPP 
no eoaono neoo  os s n  nrs nrs no 
aeo oae s nrdonnP.  

2.759 0.599 �| 4 

6 �’r  esenoneP dnoarPPeoo s  e seaea neoo 
eoanr PrP n’r  esenoneP  teseni no 

srnrnoeor n’r nrs ne r eodonn oar oa 
enroP  os rsroronP oa n’r aeo oae s 
Pn nroronP.  

2.733 0.624 �| 6 
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7 �’r  esenonhP dnoarPPeoo s  e seaea neoo 
eoanr PrP n’r  esenonhP  teseni no 
raarane rsi  PPrPP n’r nePeP  PPoae nrs 
ren’ n’r aeo oae s  os odrn neoo s 

drnaono oar oa n’r ronenerP Petrran no n’r 
ien’onenihP Pedrn ePeoo.  

2.750 0.588 �| 5 

8 �’r  esenoneP dnoarPPeoo s  e seaea neoo 
eoanr PrP n’r  esenoneP  teseni no 
raarane rsi r  se nr n’r eonrno s aoonnos 
PiPnro.  

2.767 0.624 �| 3 

9 �noarPPeoo s  e seaea neoo oa n’r  esenon 
aoonnetenrP no eoanr Peoo n’r  esenonhP 

 teseni no eosrnPn os n’r doseaerP  os 
dnoarsenrP srPeoors no roPenr n’r 
 aaen ai  os nrse teseni oa aeo oae s s n  
 os nrdonnP.  

2.716 0.683 �| 7 

1
0 

�noarPPeoo s  e seaea neoo oa n’r  esenon 
ro tsrP n’r  esenon no dnrd nr ’eo’si 

raaeaeron  esen nrdonnP.  

2.793 0.583 �| 1 

� rn ss  aeP   rn or 2.751 0.610 �|   

Source: Prepared by the researcher based on SPSS results 

It is clear to us from Table No. (7) which shows the arithmetic averages and 
standard deviations of individuals’ answers regarding “The auditor’s professional 
qualification ensures the efficiency of the auditing process”. The general 
arithmetic average for all the statements in this axis was (2.751) and the general 
standard deviation was (0.610). We also note that the highest arithmetic average 
was for statement No. (10) with an arithmetic average of (2.793) and a standard 
deviation of (0.583) related to “The auditor’s professional qualification enables 
the auditor to prepare highly efficient audit reports”. Statement No. (4) related to 
“The auditor’s professional qualification contributes to increasing the auditor’s 
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ability to collect more convincing evidence” obtained the lowest average, reaching 
(2.690) and a standard deviation of (0.665). 

 Section Two: Presentation of the results of the second axis of the questionnaire: 
“The auditor’s professional qualification ensures the preparation of quality audit 
reports”. 

Table No. (8): General average and direction determination for the second 
hypothesis 

~ d’n Pr  reo’nrs 
  rn or 

�n os ns 
sr e neoo 

uenraneoo �’n Pr 
n oe 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon roPenrP n’r dnrd n neoo oa 
 esen nrdonnP ren’ nrse tsrh Poeos  os 
aonnran eoaono neoo n’ n rseoeo nrP 
soetn  toen n’r nrdonn  os nr PPenrP 

n’r nr srn oa n’r nrdonn.  

2.672 0.720 �| 9 

2 �noarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrP no n’r dnrd n neoo 
oa  esen nrdonnP ren’  ddnodne nr 
eoaono neoo n’ n eP ePraes no nr s  os 
r Pi no eosrnPn os.  

2.741 0.592 �| 5 

3 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon roPenrP n’r dnrd n neoo oa 

aeo oae s nrdonnP n’ n nrasran n’r nnen’ 
eo  o ’oorPn  os ooo-oePsr seoo 

o oorn.  

2.784 0.572 �| 4 

4 �’r  esenoneP dnoarPPeoo s  e seaea neoo 
aoonnetenrP no n’r dnrd n neoo oa 
aeo oae s nrdonnP n’ n  nr aood n tsr 

no n’r aeo oae s nrdonnP oa on’rn 
drneosP on no n’r aeo oae s nrdonnP oa 
on’rn aood oerP.  

2.853 0.462 �| 1 
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5 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon roPenrP n’r dnrd n neoo oa 
 esen nrdonnP ren’  ddnodne nr 
nraoooros neooP aonoes nrs t Prs 

oo n’r nrPesnP  os dnrd nrs eo 
 aaons oar ren’ nrdonneoo Pn os nsP.  

2.733 0.624 �| 6 

6 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrP no n’r dnrd n neoo 
oa  esen nrdonnP ren’ aooooo  os 
senran seooeePnea aoonron  os  sd’ trnP.  

2.724 0.640 �| 7 

7 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrP no n’r dnrd n neoo 
oa aooaePr  esen nrdonnP n’ n aoo ri 
n’r eonrosrs orPP or no n’r nr srn eo 
  Peodseaers o oornh a n anoo 
sePnn aneoo.  

2.698 0.675 �| 8 

8 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon roPenrP n’ n ’r dno esrP   

asr n  os aoodsrnr deanenr oa n’r 
aeo oae s  os odrn neoo s drnaono oar 
oa n’r ronenerP Petrran no n’r 
ien’onenihP Pedrn ePeoo.  

2.655 0.724 �| 10 

9 �’r  esenonhP dnoarPPeoo s 
 e seaea neoo aoonnetenrP no dnrd neoo 

 esen nrdonnP n’ n eoasesr eoaono neooh 
nrPesnP  os aooasePeooP Peddonnrs ti 
Peaaeaeron  os aonnran r esroar  os 
aserP.  

2.793 0.583 �| 3 

1
0 

�’r  esenonhP dnoarPPeoo s 
 e seaea neoo roPenrP n’r dnrd n neoo 
 os sn aneoo oa  esen nrdonnP eo 
 aaons oar ren’ n’r  ddno rs 

dnrd n neoo Pn os nsP.  

2.828 0.462 �| 2 

� rn ss  aeP   rn or 2.748 0.605 �|  
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Source: Prepared by the researcher based on SPSS results 

It is clear to us from Table No. (8) which shows the arithmetic averages and 
standard deviations of individuals' answers about "The professional qualification of 
the auditor ensures the preparation of quality audit reports." The general 
arithmetic average for all the statements in this axis reached (2.748) and the 
general standard deviation reached (0.605). We also note that the highest 
arithmetic average was for statement No. (4) with an arithmetic average of 
(2.853) and a standard deviation of (0.462) related to "The professional 
qualification of the auditor contributes to the preparation of financial reports that 
are comparable to the financial reports of other periods or to the financial reports 
of other companies." Statement No. (8) related to "The professional qualification 
of the auditor ensures the provision of a clear and complete picture of the 
financial and operational performance of the entities subject to the supervision of 
the Authority." obtained the lowest average, reaching (2.655) and a standard 
deviation of (0.724). 
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 Section Three: Presentation of the results of the third axis of the questionnaire 
"The professional qualification of the auditor through the efficiency and quality of 
reports Supervision increases the confidence of the concerned parties (the parties 
subject to the Authority’s supervision – other parties) in the supervisory reports. 

Table No. (9): General average and direction determination for the third 
hypothesis 

~ d’n Pr  reo’nrs 
  rn or 

�n os ns 
sr e neoo 

uenraneoo �’n Pr 
n oe 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r raaeaeroai  os  e seni oa ’eP 

 esen nrdonnPh ’rsdP ds oornP  os  o siPnP 
eo sr rsodeoo  ddnodne nr  os Peen tsr ds oP 
aon n’r ronenerP Petrran no n’r ien’onenihP 
 esen. 

2.776 0.545 �| 3 

2 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 
 esen nrdonnPh ro tsrP n’r ien’onenih n’r 
ronenerP Petrran no n’r ien’onenihP  esenh  os 
on’rn d nnerP no eodno r n’r  e seni oa n’r 
sraePeooP n ero. 

2.759 0.599 �| 5 

3 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 
 esen nrdonnP a o odro orr aerssP aon n’r 

ronenerP Petrran no n’r ien’onenihP  esen  os 
Pn nn orr nr roer-ororn neoo dnorranP . 

2.776 0.606 �| 3 

4 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 
 esen nrdonnPh ’rsdP n’r ronenerP Petrran no 

n’r ien’onenihP  esen no  sodn orr 
Pnn nroerP n’ n eoanr Pr n’r  teseni oa n’r 
ronenerP Petrran no n’r ien’onenihP  esen no 

2.690 0.715 �| 8 
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 a’er r aoodrneneoo eo n’r o nern. 

5 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 

 esen nrdonnPh aoonnetenrP no Pdnr seoo 
aooaesroar  os nr PPen oar eo n’r  esenrs 
sePnPh r’rn’rn  n n’r oo rnooron s on 
aoooeoeni sr rsh  os o erP   seaarnroar eo 
n’r se rP oa aeneeroP. 

2.793 0.467 �| 2 

6 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 

 esen nrdonnPh aoonnetenrP no teesseoo   ooos 
nrden neoo aon n’r ronenerP Petrran no n’r 
ien’onenihP  esen. 

2.845 0.486 �| 1 

7 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 

 esen nrdonnPh  aaranP n’r  e seni oa n’r 
o rn ss drnaono oar oa n’r ronenerP Petrran 
no n’r ien’onenihP  esen. 

2.845 0.486 �| 1 

8 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 

 esen nrdonnPh ro tsrP n’r detsea no esroneai 
n’r nr s dnotsroP eo n’r drnaono oar oa n’r 

eoenP Petrran no n’r  oroaihP  es. . 

2.716 0.683 �| 7 

9 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon 
roPenrPh n’noeo’ n’r  e seni  os raaeaeroai 
oa ’eP  esen nrdonnPh n’ n ’r eoaonoP n’r 

’eo’rn  en’onenerP oa n’r Pn nr  os n’r 
nrsr  on d nnerP  os ronenerP oa n’r 
orarPP ni nraoooros neooP no aonnran  os 
nraneai n’r rnooo Pene neooP  os d n’P eo 
onsrn no o er  ddnodne nr sraePeooP. 

2.767 0.609 �| 4 
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10 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 

aeo oae s nrdonnPh aoonnetenrP no eoanr Peoo 
n’r aooaesroar oa eo rPnonPh srosrnP  os 
on’rn eonrnrPnrs d nnerP. 

2.741 0.606 �| 6 

� rn ss  aeP   rn or 2.770 0.580 �|   

Source: Prepared by the researcher based on SPSS results 

It is clear to us from Table No. (9) which shows the arithmetic averages and 
standard deviations of individuals’ answers about “The professional qualification 
of the auditor increases the confidence of the concerned parties (the parties 
subject to the Authority’s oversight – other parties) in the audit reports”.. that the 
general arithmetic average for all the phrases of this axis amounted to (2.770) 
and the general standard deviation amounted to (0.580). We also note that the 
highest arithmetic average was for phrases Nos. (6-7) with an arithmetic average 
of (2.845) and a standard deviation of (0.486) related to: “The professional 
qualification of the auditor contributes through the quality and efficiency of his 
audit reports to building a good reputation for the parties subject to the 
Authority’s oversight”, and “The professional qualification of the auditor through 
the quality and efficiency of his audit reports affects the quality of the overall 
performance of the parties subject to the Authority’s oversight”. Phrase No. (4) 
related to “The professional qualification of the auditor through the quality and 
efficiency of his audit reports helps the parties subject to the Authority’s 
oversight” also obtained The Authority's supervision of adopting new strategies 
that increase the ability of entities subject to the Authority's supervision to achieve 
competition in the market. ". At the lowest average, which reached (2.690) and a 
standard deviation of (0.715). 
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The fourth section: Presenting the results of the fourth axis of the questionnaire: 
"Professional qualification of the auditor through the efficiency and quality of audit 
reports enhances the performance of the higher authority and its fulfillment of its 
responsibilities towards others." 

Table No. (10): General average and direction determination for the fourth 
hypothesis 

~ d’n Pr  reo’nrs 
  rn or 

�n os ns 
sr e neoo 

uenraneo
o 

�’n Pr 
n oe 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrP no ’rsdeoo n’r Pednror 

 en’oneni no nraonoh sr rsod  os eodno r 
enP  esen drnaono oar. 

2.810 0.526 �| 3 

2 �noarPPeoo s  e seaea neoo oa n’r  esenon 
aoonnetenrP no eodno eoo n’r  e seni oa 
rone  os nrseaeoo rnnonP  os aoPnP aon n’r 
�ednror iesen zoPneneneoo. 

2.759 0.599 �| 5 

3 �noarPPeoo s  e seaea neoo oa n’r  esenon 
’rsdP n’r �ednror iesen zoPneneneoo 
eoanr Pr enP dnoseane eni  os 
aoodrnene rorPP. 

2.784 0.572 �| 4 

4 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrP no P’ deoo n’r   serP 
oa n’r  oroai  os ro’ oaeoo n’r 

ono oee neoo s aesnenr oa n’r �ednror 
iesen zoPneneneoo. 

2.828 0.498 �| 2 

5 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenonh n’noeo’ n’r  e seni  os raaeaeroai 
oa ’eP  esen nrdonnPh ’eo’seo’nP n’r ranron oa 
n’r �ednror iesen zoPneneneoohP 
aoooenoron no a nnieoo oen n’r n PeP 

 PPeoors no en nor nsP ton’ n’r sroePs ne r 

2.759 0.613 �| 5 
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 os raraene r  en’onenerP  os detsea 
odeoeoo. 

6 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon nrasranPh n’noeo’ n’r  e seni  os 
raaeaeroai oa ’eP  esen nrdonnPh n’r 
dnoarPPeoo s sr rs oa n’r nra’oea s 

orotrnP oa n’r �ednror iesen zoPneneneoo 
 os n’r ranron oa n’ren aoodrnroar  os 
dnoarPPeoo sePo. 

2.724 0.640 �| 7 

7 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon nrasranPh n’noeo’ n’r  e seni  os 
raaeaeroai oa ’eP  esen nrdonnPh n’r ranron oa 

n’r �ednror iesen zoPneneneoohP 
aoooenoron no aesaesseoo enP nrPdooPeteseni 
 os asr neoo enP aooPaeroar eo rarnaePeoo 
enP nrPdooPetesenerP  os dorrnP. 

2.750 0.617 �| 6 

8 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenonh n’noeo’ n’r  e seni  os raaeaeroai 

oa ’eP  esen nrdonnP, aoonnetenrP no teesseoo 
  ooos nrden neoo aon n’r �ednror iesen 
zoPneneneoo. 

2.784 0.587 �| 4 

9 �’r dnoarPPeoo s  e seaea neoo oa n’r 
 esenon aoonnetenrPh n’noeo’ n’r  e seni  os 
raaeaeroai oa ’eP  esen nrdonnPh no 
or Peneoo n’r drnaono oar oa n’r 

�ednror iesen zoPneneneoo . 

2.862 0.492 �| 1 

10 �noarPPeoo s  e seaea neoo ’rsdP n’r  esenonh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP 
aeo oae s nrdonnPh no dnrPron aeo oae s s n  
no n’r n a  en’onenerP eo   nr sePnea o oorn. 

2.655 0.747 �| 8 

� rn ss  aeP   rn or 2.772 0.589 �|  

Source: Prepared by the researcher based on SPSS results 
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It is clear to us from Table No. (10) which shows the arithmetic averages and 
standard deviations of individuals’ answers about “The professional qualification 
of the auditor through the quality and efficiency of the audit reports enhances the 
performance of the higher authority and its fulfillment of its responsibilities towards 
others”. The general arithmetic average for all the statements of this axis reached 
(2.772) and the general standard deviation reached (0.589). We also note that 
the highest arithmetic average was for statement No. (9) with an arithmetic 
average of (2.862) and a standard deviation of (0.492) related to “The 
professional qualification of the auditor through the quality and efficiency of his 
audit reports contributes to measuring the performance of the higher authority for 
auditing”. Statement No. (10) related to “The professional qualification of the 
auditor through the quality and efficiency of his financial reports helps him to 
present financial data to the tax authorities in a real manner” obtained the lowest 
average, reaching (2.655) and a standard deviation of (0.747). 

 The third requirement: T-TEST: 

The t-test is used for one sample to judge the significance of the differences 
between the sample mean and the population mean or between the sample mean 
and a fixed value determined in advance. The SPSS program calculates the t-
test for one sample by using the equation in the event of differences between the 
sample mean and the population mean. To analyze the questionnaire paragraphs, 
we rely on the statements being positive, meaning that the sample members 
agree with its content if the significance level is less than 0.05 and the calculated 
(t) value is greater than the tabular (t) value. If sig is less than 0.05, we accept 
the hypothesis H0. If sig is greater than 0.05, we reject H0 and accept H1. 
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Testing the first hypothesis: "The professional qualification of the auditor ensures 
the efficiency of the audit process". 

  H1 The professional qualification of the auditor ensures the efficiency of the 
audit process. 

  HO The professional qualification of the auditor does not guarantee the 
efficiency of the audit process. 

tgtwd  w 11   T-TEST (Gwy  Cd GhyK  Craw CdKhK .   

T hgwhewg de eyh CFd hh 
Fdg  

SIG h ehhg hw   raw CdKhK 
ydKew  

13.43 2.751 0.000 ehhda   Cd 
Craw CdKhK 

We note that the arithmetic mean reached (2.751) so that it exceeds the 
hypothetical arithmetic mean (2) adopted in the measurement, while the 
significance level estimated at (0.000) is less than 0.05, so we accept hypothesis 
H1: The professional qualification of the auditor ensures the efficiency of the 
auditing process. 

Testing the second hypothesis: "The professional qualification of the auditor 
ensures the preparation of quality audit reports". 

  H1: Professional qualification ensures the preparation of quality audit reports. 

HO: The professional qualification of the auditor does not guarantee the 
preparation of quality audit reports. 
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 � tsr �o 12 :)T-TEST (aon n’r Praoos ’idon’rPeP   

T hgwhewg de eyh CFd hh 
Fdg  

SIG h ehhg hw   raw CdKhK 
ydKew  

13.79 2.748 0.000 ehhda   Cd 
Craw CdKhK 

We note that the arithmetic mean reached (2.748) so that it exceeds the 
hypothetical arithmetic mean (2) adopted in the measurement, while the 
significance level estimated at (0.000) is less than 0.05, so we accept hypothesis 
H1 "The professional qualification of the auditor ensures the preparation of quality 
audit reports". 

Testing the third hypothesis: "The professional qualification of the auditor through 
the efficiency and quality of audit reports increases the confidence of the 
concerned parties (the parties subject to the agency's oversight - other parties) in 
the audit reports". 

H1: The professional qualification of the auditor through the efficiency and quality 
of audit reports increases the confidence of the concerned parties (the parties 
subject to the agency's oversight - other parties) in the audit reports. 

HO: The professional qualification of the auditor through the efficiency and quality 
of audit reports does not increase the confidence of the concerned parties (the 
parties subject to the agency's oversight - other parties) in the audit reports. 
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� tsr �o 13 :)T-TEST aon n’r n’ens ’idon’rPeP). 

T hgwhewg de eyh CFd hh 
Fdg  

SIG h ehhg hw   raw CdKhK 
ydKew  

13.81 2.753 0.000 ehhda   Cd 
Craw CdKhK 

We note that the arithmetic mean reached (2.753) so that it exceeds the 
hypothetical arithmetic mean (2) adopted in the measurement, while the 
significance level estimated at (0.000) is less than 0.05, so we accept hypothesis 
H1: The professional qualification of the auditor increases through the efficiency 
and quality of the audit reports the confidence of the concerned parties (the 
parties subject to the agency's oversight - other parties) in the audit reports. 

Testing the fourth hypothesis: The professional qualification of the auditor through 
the efficiency and quality of the audit reports enhances the performance of the 
higher body and its fulfillment of its responsibilities towards others. 

H1: The professional qualification of the auditor through the efficiency and quality 
of the audit reports enhances the performance of the higher body and its 
fulfillment of its responsibilities towards others. 

HO: The professional qualification of the auditor through the efficiency and quality 
of the audit reports does not enhance the performance of the higher body and its 
fulfillment of its responsibilities towards others. 
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Table No. (14): T-TEST for the fourth hypothesis 

T hgwhewg de eyh CFd hh 
Fdg  

SIG h ehhg hw   raw CdKhK 
ydKew  

14.42 2.772 0.000 ehhda   Cd 
Craw CdKhK 

We note that the arithmetic mean reached (2.772) so that it exceeds the 
hypothetical arithmetic mean (2) adopted in the measurement, while the 
significance level estimated at (0.000) is less than 0.05, so we accept hypothesis 
H1: The professional qualification of the auditor enhances the performance of the 
higher body through the efficiency and quality of the audit reports and its 
fulfillment of its responsibilities towards others. 

Fourth requirement: Summary of hypothesis testing results 

Table No. (15): Summary of hypothesis testing results 

 raw CdKhK mh gw ydKew  

�’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’r raaeaeroai 
oa n’r  esen dnoarPP . 

iaardn n’r 
’idon’rPeP 

�noarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’r dnrd n neoo oa 
 e seni  esen nrdonnP. 

iaardn n’r 
’idon’rPeP 

�’r dnoarPPeoo s  e seaea neoo oa n’r  esenon eoanr PrP n’r 
aooaesroar oa n’r aooarnors d nnerP )n’r d nnerP Petrran no n’r 

ien’onenihP o rnPeo’n – on’rn d nnerP( eo n’r  esen nrdonnP n’noeo’ 
n’r raaeaeroai  os  e seni oa n’r  esen nrdonnP. 

iaardn n’r 
’idon’rPeP 

�’r dnoarPPeoo s  e seaea neoo oa n’r  esenon ro’ oarP n’r 
drnaono oar oa n’r ’eo’rn tosi  os enP aesaessoron oa enP 

nrPdooPetesenerP nor nsP on’rnP n’noeo’ n’r raaeaeroai  os  e seni oa 
 esen nrdonnP. 

iaardn n’r 
’idon’rPeP 
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:The following most important results were reached: Research results 

1. Professional qualification of the auditor in its dimensions (education - training 
- career development) has a role in the scientific, technical and professional 
growth of the auditor and increases his ability and self-confidence and 
improves the performance of his audit work. 

2. Professional qualification of the auditor in its dimensions (education - training 
- career development) has a role in increasing the efficiency of the audit 
process starting from planning and understanding the internal control system 
and the designed policies and procedures and the approved audit standards 
through preparing audit programs and assessing potential risks and collecting 
financial data and determining their relative importance and obtaining 
appropriate and sufficient evidence until preparing audit reports, and this is 
what the validity of the first hypothesis proves. 

3. Professional qualification of the auditor in its dimensions (education - training 
- career development) has a role in reaching audit reports that are 
characterized by quality in terms of their preparation, formulation and writing 
according to the approved standards and achieving the desired goal for the 
relevant parties, which reflects the true truth of the financial statements, and 
this is what the validity of the second hypothesis proves. 

4. The professional qualification of the auditor in its dimensions (education - 
training - career development) through the efficiency and quality of the audit 
reports has an effective impact on the entities subject to the agency's 
oversight and other parties, enabling them to develop appropriate and suitable 
plans, draw up policies and strategies, improve the quality of decisions and 
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start new profitable projects, which is proven by the validity of the third 
hypothesis. 

5. The professional qualification of the auditor in its dimensions (education - 
training - career development) through the efficiency and quality of the audit 
reports has an effective impact in spreading confidence and reassurance at 
the governmental and societal levels and among investors and lenders, and 
makes a difference in the lives of citizens, and informs the higher authorities 
of the situations to correct and rectify them and take the appropriate decision, 
which is also proven by the validity of the third hypothesis.  

6. The professional qualification of the auditor in its dimensions (education - 
training - career development) through the efficiency and quality of the audit 
reports has an effective impact on the Supreme Audit Institution, helping it 
improve the quality and performance of its audit work, increase its productivity 
and competitiveness, reduce errors, enhance its organizational culture, 
measure its performance, and build its reputation before public opinion, the 
public, and the legislative and executive authorities. It reflects its ability to 
fulfill its obligations and responsibilities and provide real financial data to the 
tax authorities, and this is what the validity of the fourth hypothesis proves. 

Recommendations and suggestions: 

After reviewing both the theoretical aspect of the auditor's professional 
qualification and its role in increasing the efficiency and quality of audit 
reports, the field study and its analysis, and after drawing conclusions about 
the research results in light of the research problem and hypotheses, we can 
propose a set of recommendations, the most important of which are  
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1. The researcher recommends the necessity of professional qualification for 
auditors in Arab financial and accounting oversight bodies in all its 
dimensions (education - training - career development) and according to 
the available capabilities. 

2. The researcher recommends that the (ARBOSAI) organization should seek 
to adopt a scientific and technical reference guide for the professional 
qualification of auditors working in the supreme audit and accounting 
bodies under its umbrella. 

3. The researcher recommends that the supreme audit and accounting bodies 
should design professional qualification programs that meet all professional 
qualification needs and follow up on their implementation and evaluation 
based on the approved scientific, technical and reference guide. 

4. The researcher recommends that the Arab Organization for Standardization 
and Metrology (ARBOSAI) should seek to establish central institutes and 
centers to send auditors from Arab financial and accounting oversight 
bodies periodically to follow qualification programs in all oversight fields. 

:Research Prospects 

At the end of this research, we draw attention to some points worthy of study, 
which are  

- The reality of the professional qualification of the auditor in the supreme 
financial and accounting control bodies and prospects for its development. 

- The impact of the professional qualification of the auditor in increasing the 
confidence of the public and users of the financial statements. 
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- The impact of the professional qualification of the auditor on the quality and 
effectiveness of the decision taken by (the entities subject to control - the 
supreme financial and accounting control body - the relevant parties). 

 hw hweKhw  
Through our study, "The Role of Professional Qualification of the Auditor in 
Increasing the Efficiency and Quality of Audit Reports", we have tried to identify 
the role and impact of the professional qualification of the auditor and its ability to 
reach the final product of the audit process carried out by the auditor, which is the 
preparation, formulation and writing of audit reports in accordance with 
international standards in formulating reports that are characterized by efficiency 
and quality and free of deficiencies and defects and achieve the objectives of the 
reports and reflect the efficiency of the auditing operations for the entities subject 
to the supervision of the Supreme Audit Institution and other parties and the 
extent of the ability of the Supreme Audit Institution to fulfill its obligations and 
responsibilities towards others and measure its audit performance through 
theoretical and practical chapters and based on a set of basic hypotheses. 
Through the results of this study, it appears that there is certainty, faith and deep 
awareness from the respondents of the role of professional qualification of the 
auditor in increasing the efficiency and quality of audit reports because of its clear 
and evident effects in all professional, social, economic, administrative and 
financial fields that contribute to building societies and promise a prosperous 
future. 
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eod an oo eodno eoo ono oee neoo s drnaono oar , ASJP . 

- xeesr no dnrd neoo  os rneneoo  esen nrdonnP aon n’r  esen  os  aaoeoneoo tenr eP eo n’r 
xesa toodrn neoo toeoaes aoeonnerP aon n’r ir n 2016.  

- �n os ns 100 - weos oron s �neoaedsrP oa �etsea �ranon ieseneoo - zonrno neoo s 
�no oee neoo oa �ednror iesen zoPneneneooP )z����iz.)  

- �n os ns 12 - �’r   ser  os troraenP oa Pednror  esen eoPneneneooP.  
- zonrno neoo s �n os ns oo �e seni toonnos 1 � n on d’ 29.  
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: rtPenrP 

https://ae.linkedin.com/- 

- https://ar.wikipedia.org/wiki/ 
- https://arab-ency.com.sy/ency/details/2563/5 
- https://engfac.mans.edu.eg/ 
- https://mawdoo3.co xeesr no dnrd neoo  os rneneoo  esen nrdonnP aon n’r  esen  os 

 aaoeoneoo tenr eP eo n’r xesa toodrn neoo toeoaes aoeonnerP aon n’r ir n 2016 m / 
- https://mkaal.com/ 
- https://mkaal.com/ 
- https://mohalahmad.com 
- https://www.academia.edu - �’r aoonneteneoo oa n’r dnoarPPeoo s Pdrae see neoo oa n’r 

ranrno s  esenon no eodno eoo n’r  e seni oa  eseneoo. i Pnesi..  
- https://www.almrsal.coml  ,is-~ nP s rrtPenr - troraenP oa ranrno s  eseneooh enP 

eodonn oar  os nidrP.  
- https://www.asjp.cerist.dz/en/article/159350 
- https://www.asjp.cerist.dz/en/article /33210- �’r aoonneteneoo oa n’r dnoarPPeoo s 

Pdrae see neoo oa n’r ranrno s  esenon no eodno eoo n’r  e seni oa  eseneoo "i Pnesi ....  
- sroraenP oa ranrno s  eseneooh enP eodonn oar  os nidrP - is-~ nP s rrtPenr .

https://www.almrsal.com/post /1130321.  
- https://search.emarefa.net/detail/BIM 

 

:uranrrP  os sraePeooP 

- inneasr �o. 15 oa }roePs ne r uranrr �o .64 oa 2003 eoaseseoo n’r tronn s weo oae s 
toonnos ioroai } r.  

- �rPoseneoo �o. 27 s nrs 12/13/2023h n ero  n n’r �ednror toeoaes aon weo oae s 
toonnos PrPPeoo �o. 12 oa 2023h r’ea’ eoasesrP  ddno eoo n’r  ooe s ds o oa n’r 

tronn s ioroai aon weo oae s toonnos aon n’r ir n 2024.  
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- �rPoseneoo �o. 4 oa 2014  ddno eoo n’r eonrno s nroes neooP oa n’r tronn s ioroai aon 
weo oae s toonnos. �rPoseneoo �o. 513 s nrs 7/24/2023h n’r ono oee neoo s Pnneanenr oa 
n’r tronn s ioroai aon weo oae s toonnos.  

- inneasr �o. 16 oa }roePs ne r uranrr �o. 64 oa 2003 eoaseseoo n’r tronn s weo oae s 
toonnos ioroai } r.  

- inneasr �o. 2 oa }roePs ne r uranrr �o. 64 oa 2003h eoaseseoo n’r tronn s weo oae s 
toonnos ioroai } r.  

- inneasr �o. 30 oa }roePs ne r uranrr �o. 64 oa 2003 eoaseseoo n’r tronn s weo oae s 
toonnos ioroai } r.  

- inneasr �o. 4 oa }roePs ne r uranrr �o. 64 oa 2003 eoaseseoo n’r tronn s weo oae s 
toonnos ioroai } r.  
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:iddrosearP 

erQaneottseuQ 

:erege loorererOe 

:Ggrrlv rOee oesrOlegrregoOe 

Believing in the importance of scientific research and emphasizing its role in promoting the 

work of the Central Agency for Financial Control in Syria, the researcher is conducting a 

research for the 14th Arab Organization Competition in the field of control organized by the 

Arab Organization of Supreme Audit Institutions under the title: The role of professional 

qualification of the auditor in increasing the efficiency and quality of audit reports. 

 A field study - Central Agency for Financial Control - Syria 

:oaQeuQaQsuraeseraeno 

. This research aims to study, analyze and test the role of the auditor's professional 

qualification in reaching the final product of the auditing process carried out by the auditor, 

which is the preparation of efficient financial reports by carrying out the auditing process in a 

correct and proper manner and his ability to prepare quality audit reports according to 

international standards in formulating reports free of deficiencies and defects and achieving 

the objectives of the financial reports issued by the supreme audit and accounting bodies... 

For this scientific purpose, I present to you the attached questionnaire, hoping that you will 

kindly answer the questions. Your keenness to provide information accurately and objectively 

will lead to a better evaluation of the subject of the study, noting that all data will be treated 

with the utmost confidentiality and will only be used for scientific research purposes only..... 

I thank you in advance for your cooperation and effective contribution to the success of this 

research by filling out the questionnaire and express my full readiness to answer your 

comments and inquiries. 

.. •PlQsaQeprneseraQrkersuke  eee in front of the answer that expresses your opinion. 

•Please do not leave any paragraph without answering in order to ensure the validity of the 

study data. 

You can add any other suggestions that you see as appropriate and that contribute to 

enriching the research. 

With my sincere thanks and appreciation for your kind cooperation. 
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First: Demographic information of the study sample: 

:soreOre eleee ar teiegtefo ev elaree  gl gvelreslce lgere ael elaree  gl gvelre ageOrOee

rQtnQue :e         Male:…………….                                     Female:………………….             

ersnQrerenQduQQ : 

 Bachelor's degree:……………… 

 Diploma:……………….. 

 Master's degree:………………. 

eQsuaeopeQ pQueQtrQ 

 From 5 to 10 years:…………………. 

 :oglie11elle15earegO  ……………..         

 slgrelae e15earegO :……………….. 

JolenenlQ  : 

 Director 

 Assistant Director 

 Senior Inspector 

 Inspector 

 Second: The questionnaire consists of four axes, and each axis includes ten paragraphs. 

Please read the paragraphs of the questionnaire and answer by  oe v reee ar teiegtefo ev e gl le

of the answer that suits your point of view, where: 

 

oaQepeuanes ea:e“oaQepuopQaaeotsleqrslepersneoteopenaQesrnenoueQtaruQae

naQeQppereQtryeopenaQesrnenetdepuorQaa”: 

~ d’n Pr ueP onrr orenn s �| 

1 �noarPPeoo s  e seaea neoo oa n’r  esenon eoanr PrP n’r 
 esenoneP  teseni no ds o  os eodsroron n’r  esen dnoarPP 
raaeaeronsi.  

   

2 �noarPPeoo s  e seaea neoo oa n’r  esenon eoanr PrP n’r 
 esenoneP  teseni no dnrd nr n’r  esen dnoon o raaeaeronsi. 

   

3 �’r  esenoneP dnoarPPeoo s  e seaea neoo eoanr PrP n’r 
 esenoneP  teseni no srrdsi eosrnPn os dnoarPPeoo s 
Pn os nsP  os  ddsea tsr s rP  os nroes neooP. 
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4 �noarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no 
eoanr Peoo n’r  esenonhP  teseni no aossran oonr aoo eoaeoo 

r esroar. 

   

5 �’r  esenoneP dnoarPPeoo s  e seaea neoo aoonnetenrP no n’r 
 esenoneP  eeae  aarPP no eoaono neoo  os s n  nrs nrs no 
aeo oae s nrdonnP. 

   

6 �’r  esenoneP dnoarPPeoo s  e seaea neoo eoanr PrP n’r 
 esenoneP  teseni no srnrnoeor n’r nrs ne r eodonn oar oa 

enroP  os rsroronP oa aeo oae s Pn nroronP. 

   

7 �’r  esenonhP dnoarPPeoo s  e seaea neoo eoanr PrP n’r 
 esenonhP  teseni no raarane rsi  PPrPP n’r nePeP  PPoae nrs 
ren’ n’r aeo oae s  os odrn neoo s drnaono oar oa n’r 

ronenerP Petrran no n’r ien’onenihP Pedrn ePeoo. 

   

8 �’r  esenoneP dnoarPPeoo s  e seaea neoo eoanr PrP n’r 
 esenoneP  teseni no raarane rsi r  se nr n’r eonrno s aoonnos 
PiPnro. 

   

9 �noarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no 
eoanr Peoo n’r  esenonhP  teseni no eosrnPn os n’r doseaerP 

 os dnoarsenrP srPeoors no roPenr n’r  aaen ai  os 
nrse teseni oa aeo oae s s n   os nrdonnP. 

   

10 �noarPPeoo s  e seaea neoo oa n’r  esenon ro tsrP n’r  esenon 
no dnrd nr ’eo’si raaeaeron  esen nrdonnP. 

   

 

:nnaQuearddQaneotaeetenaeaeuQdsun 

...............................................................................................................................................................

...............................................................................................................................................................

..............................................................................................................................................................e

e

e

e

e

e
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e

 

The second axis: “oaQepuopQaaeotsleqrslepersneoteopenaQesrnenoueQtaruQae

naQepuQpsusneoteopeqrslenyesrneneuQpouna.” 

~ d’n Pr ueP on
rr 

oren
n s 

�| 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’r 
dnrd n neoo oa  esen nrdonnP ren’ nrse tsrh Poeos  os aonnran 

eoaono neoo n’ n rseoeo nrP soetn  toen n’r nrdonn  os 
nr PPenrP n’r nr srn oa n’r nrdonn.  

   

2 �noarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no n’r 
dnrd n neoo oa  esen nrdonnP ren’  ddnodne nr eoaono neoo n’ n eP 
ePraes no nr s  os r Pi no eosrnPn os.  

   

3 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’r 
dnrd n neoo oa aeo oae s nrdonnP n’ n nrasran n’r nnen’ eo  o 

’oorPn  os ooo-oePsr seoo o oorn.  

   

4 �’r  esenoneP dnoarPPeoo s  e seaea neoo aoonnetenrP no n’r 
dnrd n neoo oa aeo oae s nrdonnP n’ n  nr aood n tsr no n’r 

aeo oae s nrdonnP oa on’rn drneosP on no n’r aeo oae s nrdonnP oa 
on’rn aood oerP.  

   

5 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’r 
dnrd n neoo oa  esen nrdonnP ren’  ddnodne nr nraoooros neooP 

aonoes nrs t Prs oo n’r nrPesnP  os dnrd nrs eo  aaons oar 
ren’ nrdonneoo Pn os nsP.  

   

6 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no n’r 
dnrd n neoo oa  esen nrdonnP ren’ aooooo  os senran seooeePnea 
aoonron  os  sd’ trnP.  

   

7 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no n’r 
dnrd n neoo oa aooaePr  esen nrdonnP n’ n aoo ri n’r eonrosrs 
orPP or no n’r nr srn eo   Peodseaers o oornh a n anoo 
sePnn aneoo.  

   

8 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrP n’ n ’r 
dno esrP   asr n  os aoodsrnr deanenr oa n’r aeo oae s  os 
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odrn neoo s drnaono oar oa n’r ronenerP Petrran no n’r 
ien’onenihP Pedrn ePeoo.  

9 �’r  esenonhP dnoarPPeoo s  e seaea neoo aoonnetenrP no dnrd neoo 
 esen nrdonnP n’ n eoasesr eoaono neooh nrPesnP  os aooasePeooP 

Peddonnrs ti Peaaeaeron  os aonnran r esroar  os aserP.  

   

10 �’r  esenoneP dnoarPPeoo s  e seaea neoo roPenrP n’r dnrd n neoo 
 os sn aneoo oa  esen nrdonnP eo  aaons oar ren’  ddno rs 
dnrd n neoo Pn os nsP.  

   

 

:nnaQuearddQaneotaeetenaeaeuQdsune 

...............................................................................................................................................................

...............................................................................................................................................................

............................................................................................................................................................... 

oaQenaeunes ea:e“PuopQaaeotsleqrsleperation of the auditor through the 

efficiency and quality of the audit reports increases the confidence of 

naQerotrQutQnepsuneQae(naQepsuneQaearljQrnenoenaQeernaoueny’aesrnene– 

onaQuepsuneQa)eetenaQesrneneuQpouna.” 

~ d’n Pr ueP on
rr 

oren
n s 

�| 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r 
raaeaeroai  os  e seni oa ’eP  esen nrdonnPh ’rsdP ds oornP  os 
 o siPnP eo sr rsodeoo  ddnodne nr  os Peen tsr ds oP aon n’r 
ronenerP Petrran no n’r ien’onenihP  esen.  

   

2 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh ro tsrP n’r ien’onenih n’r 
ronenerP Petrran no n’r ien’onenihP  esenh  os on’rn d nnerP no 
eodno r n’r  e seni oa n’r sraePeooP n ero.  

   

3 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnP a o odro orr aerssP aon n’r 
ronenerP Petrran no n’r ien’onenihP  esen  os Pn nn orr nr roer-
ororn neoo dnorranP.  
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4 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh ’rsdP n’r ronenerP Petrran no 

n’r ien’onenihP  esen no  sodn orr Pnn nroerP n’ n eoanr Pr n’r 
 teseni oa n’r ronenerP Petrran no n’r ien’onenihP  esen no  a’er r 
aoodrneneoo eo n’r o nern.  

   

5 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh aoonnetenrP no Pdnr seoo 
aooaesroar  os nr PPen oar eo n’r  esenrs sePnPh r’rn’rn  n n’r 
oo rnooron s on aoooeoeni sr rsh  os o erP   seaarnroar eo n’r 
se rP oa aeneeroP.  

   

6 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh aoonnetenrP no teesseoo   ooos 
nrden neoo aon n’r ronenerP Petrran no n’r ien’onenihP  esen.  

   

7 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh  aaranP n’r  e seni oa n’r 
o rn ss drnaono oar oa n’r ronenerP Petrran no n’r ien’onenihP 
 esen.  

   

8 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh ro tsrP n’r detsea no esroneai 

n’r nr s dnotsroP eo n’r drnaono oar oa n’r eoenP Petrran no n’r 
 oroaihP  esen.  

   

9 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon roPenrPh n’noeo’ n’r 
 e seni  os raaeaeroai oa ’eP  esen nrdonnPh n’ n ’r eoaonoP n’r 

’eo’rn  en’onenerP oa n’r Pn nr  os n’r nrsr  on d nnerP  os 
ronenerP oa n’r orarPP ni nraoooros neooP no aonnran  os nraneai 
n’r rnooo Pene neooP  os d n’P eo onsrn no o er  ddnodne nr 
sraePeooP.  

   

10 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP aeo oae s nrdonnPh aoonnetenrP no eoanr Peoo 
n’r aooaesroar oa eo rPnonPh srosrnP  os on’rn eonrnrPnrs d nnerP.  

   

:Other suggestions in this regard 

...............................................................................................................................................................

...............................................................................................................................................................

...........................................................................................................................................................e
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oaQeporunaes ea:e“PuopQaaeotsleqrslepersneoteopenaQesrnenouenauordaenaQe

efficiency and quality of audit reports enhances the performance of 

the higher body and its fulfillment of its responsibilities towards 

onaQua.” 

~ d’n Pr ueP 
onrr 

orenn s �| 

1 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no 
’rsdeoo n’r Pednror  en’oneni no nraonoh sr rsod  os eodno r 

.enP  esen drnaono oar.  

   

2 �noarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no 
eodno eoo n’r  e seni oa rone  os nrseaeoo rnnonP  os aoPnP aon 
n’r �ednror iesen zoPneneneoo.  

   

3 �noarPPeoo s  e seaea neoo oa n’r  esenon ’rsdP n’r �ednror 
iesen zoPneneneoo eoanr Pr enP dnoseane eni  os aoodrnene rorPP.  

   

4 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrP no 
P’ deoo n’r   serP oa n’r  oroai  os ro’ oaeoo n’r 
ono oee neoo s aesnenr oa n’r �ednror iesen zoPneneneoo.  

   

5 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh ’eo’seo’nP n’r ranron oa n’r 
�ednror iesen zoPneneneoohP aoooenoron no a nnieoo oen n’r 
n PeP  PPeoors no en nor nsP ton’ n’r sroePs ne r  os raraene r 

 en’onenerP  os detsea odeoeoo.  

   

6 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon nrasranPh n’noeo’ 
n’r  e seni  os raaeaeroai oa ’eP  esen nrdonnPh n’r dnoarPPeoo s 
sr rs oa n’r nra’oea s orotrnP oa n’r �ednror iesen zoPneneneoo 

 os n’r ranron oa n’ren aoodrnroar  os dnoarPPeoo sePo.  

   

7 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon nrasranPh n’noeo’ 
n’r  e seni  os raaeaeroai oa ’eP  esen nrdonnPh n’r ranron oa n’r 
�ednror iesen zoPneneneoohP aoooenoron no aesaesseoo enP 

nrPdooPeteseni  os asr neoo enP aooPaeroar eo rarnaePeoo enP 
nrPdooPetesenerP  os dorrnP.  

   

8 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP  esen nrdonnPh aoonnetenrP no teesseoo   
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ooos nrden neoo aon n’r �ednror iesen zoPneneneoo.  

9 �’r dnoarPPeoo s  e seaea neoo oa n’r  esenon aoonnetenrPh 
n’noeo’ n’r  e seni  os raaeaeroai oa ’eP  esen nrdonnPh no 
or Peneoo n’r drnaono oar oa n’r �ednror iesen zoPneneneoo. . 

   

10 �noarPPeoo s  e seaea neoo ’rsdP n’r  esenonh n’noeo’ n’r  e seni 
 os raaeaeroai oa ’eP aeo oae s nrdonnPh no dnrPron aeo oae s s n  

no n’r n a  en’onenerP eo   nr sePnea o oorn. . 

   

:Other suggestions in this regard 

.................................................. ……………................................................. .................................................. 

.................................................. ............................................................... .................................................. 

............................................................... .................................................. .......................................... 

With great thanks and appreciation for your kind cooperation.. 

 

eeeeeeuQaQsuraQu 

Jeasneele snnsn 

 


